
 
 

 

 
 
 
 

 
 

CONFLICT OF INTEREST POLICY 
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Scriptural and Theological Foundation 
 
In Paul’s letter to the Philippians, he reminds the church to “look not to your own interests, but to the 
interests of others” (Phil. 2:4). This call to selflessness echoes the example of Jesus Christ, who humbled 
himself for the sake of others. Similarly, Proverbs 11:3 teaches, “The integrity of the upright guides 
them, but the crookedness of the treacherous destroys them.” These passages call us to lives of 
integrity, humility, and service, placing the mission of the church and the good of the community above 
personal gain. 
 
As Presbyterians, we affirm that God alone is sovereign, and all we do should glorify God and further 
God’s reign of justice and love. A conflict of interest threatens to compromise our commitment to 
shared ministry, undermining trust and detracting from the presbytery’s ability to support healthy, vital, 
and sustainable ministries and leaders. 
 
Policy Statement 
 
To ensure integrity, transparency, and fairness in all aspects of our shared ministry, the Presbytery of 
Genesee Valley adopts this Conflict of Interest Policy. This policy seeks to honor our calling to serve God 
and one another faithfully, promoting trust and cooperation within the body of Christ. This policy would 
be reviewed at least once every 2 years by the leadership body responsible for reviewing and suggesting 
changes to the Policies and Procedures manual unless circumstances warrant a review prior, and any 
recommended changes to the policy will be brought to the Presbytery for approval. 
 
Definitions 
 
A conflict of interest arises when a person’s personal, financial, or professional interests may interfere 
with their ability to make impartial decisions in the best interests of the Presbytery or its ministries. Such 
conflicts may be actual, perceived, or potential. This includes, but is not limited to: 

● Serving on a board of, or holding a financial or ownership interest in an entity that conducts 
business with the Presbytery 

● Engaging in activities or relationships that could improperly influence decisions made on behalf 
of the Presbytery 

● Using Presbytery resources, relationships, or confidential information for personal gain 



 
Policy Guidelines 
 
1. Scope 

● This policy applies to all members of the Presbytery, including officers, employees, 
committee/board/working group members, and volunteers who have decision-making authority 

 
2. Disclosure 

● All individuals must disclose any relationships, financial interests, or affiliations that could 
present a conflict of interest 

● Disclosure should occur upon assuming a role within the Presbytery, but shall occur whenever a 
potential conflict arises 

● Disclosure shall be made to the Stated Clerk (or their designee) and/or the chair/convener of the 
pertinent Presbytery entity (i.e. committee, working group, etc.) 

o The disclosure will be reviewed prayerfully and in consultation with relevant parties to 
discern if a conflict of interest indeed exists 

 
3. Recusal 

● Individuals with a proven conflict of interest must recuse themselves from discussions, 
decisions, or votes related to the matter in question 

● The individual’s recusal will be documented in meeting minutes or other relevant records 
● There may be circumstances where an individual with a conflict of interest may have 

information pertinent to a particular matter. In that event, the chair/convener of the pertinent 
Presbytery entity may invite the individual to participate in the discussion, with the 
understanding that the individual will still recuse themselves from any decisions or votes 

 
4. Confidentiality 

● Information related to conflicts of interest must be treated with appropriate confidentiality to 
protect all parties involved 

 
5. Enforcement 

● To ensure ongoing trust and accountability, a failure to disclose a conflict of interest or comply with 
this policy may result in disciplinary action, up to and including removal from the individual’s position 
or role within the Presbytery 

 
Connection to the Presbytery’s Vision 
 
The vision of “Healthy, Vital, and Sustainable Congregations and Leaders” relies on trust, fairness, and 
shared commitment to God’s mission. By implementing this Conflict of Interest Policy, the presbytery 
safeguards its work and witness, ensuring that decisions are made for the benefit of the whole body of 
Christ. This integrity fosters environments where congregations and leaders can flourish, embodying 
God’s call to love, justice, and service. 
 
Conclusion 
 
In adopting this policy, the Presbytery of Genesee Valley recommits itself to the unity and well-being of 
the church, striving to live out the scriptural mandate to “do justice, love kindness, and walk humbly 
with your God” (Micah 6:8). 

 


