PRESBYTERY OF
X% Genesee

S Valley

DRAFT

MINUTES OF A STATED MEETING OF PRESBYTERY
July 30, 2024, 6:00 p.m. via Zoom

A Stated Meeting of the Presbytery of Genesee Valley was held electronically via Zoom on Tuesday, July 30, 2024, at
6:00 p.m. A pre meeting was held at 5:15 p.m. via Zoom to meet the Executive Presbyter candidate.

CONGREGATION MINISTER COMMISSIONER(S) CONGREGATION MINISTER COMMISSIONER(S)
Albion, First Amanda Krenning-Muoio | Lima David Kilgore
Attica, First Susan Edwards Livonia Kenneth Schoonover
Avon, Central Michelle Allen | Barbara Sceusa Lyndonville

Barre Center

Bruce Landis

Medina, First

William Wilkinson

Batavia, First

Roula Alkhouri

Tom Schubmehl

Mt. Morris, United

Bethany Bob Spratt Michael DePew Mumford, First

Brockport, First - Kristen Gerling Nunda, Trinity

Byron, First --- Tamara Hillabush Walker | Ogden Gordon Chapman
Caledonia, First Mary Maclntyre Ossian, First -—-

Chili, First Brandi Wooten Penfield Twyla Boyer Tracy Wheaton
Christ Clarion Perinton Barbara Jackson
Corfu United Evan Wildhack | Patty Miles Perry, Brick

Covington United |--- Patricia Lockwood Pike Community

Dansville Marcia Reiff Janis Lewis Pittsford, First (2) éfi:)Jr;cNof:on f:\;/ti’jgescgtrh’
Downtown Sam King Scottsville, Union Kevin Hershey Donald Tubman
East Avon, First Molly Low South Karen Thomas
East Bethany Michael DePew Sparta, First

Elba, First Barbara Tipton Stone, Bergen Deborah Godlove
Gates Thomas Brewer Summerville Elaine Loggi Mary Haverfield
Geneseo, Central |Laurie Tiberi Third (2) Eﬁzs’fifwaesj‘iae; I:;laatrngﬂZ\Z’n
Groveland Fed. Trinity Emmanuel (2) Roger Miller
Holley, First Philip Benier Donna Smith Tuscarora, First

Honeoye Falls Kirk Baker Martha Kumler Twelve Corners Jeff Fox-Kline Katharine luli
Irondequoit Deb Swift Norma Carter Victor, First

John Calvin Webster Nadia Mullin Anita Brocker
LeRoy, First York, United Mary Hopkins




CONSTITUTION

The meeting began with announcements at 5:50 pm. Good News was shared through the chat feature of this
Zoom meeting. Moderator Aaron Neff (Pittsford) called the meeting to order at 6:00 pm, declared a quorum

present, and offered a prayer.

Excused:
Laura Fry
Mike Fry
Brandi Wooten
Pat Youngdahl

Michelle Sumption
Robert Heppenstall
Nancy Lowmaster (R)

Carin Farmer (Central Avon)

Gail Ricciutii (R)
Jane Watt (R)
Tom Gardner (R)

MINISTERS IN VALIDATED MINISTRIES / MINISTERS AT LARGE / RETIRED MINISTERS
(VM = Validated AL = At-large R = Retired IA =Inactive)

Present:

Jeff Falter - AL
Viktoria Berlik - AL
Bruce Boak (R)
Carson Mouser (R)
Ernest Krug - R
James Renfrew - R
Jim Widboom - R

Judy Hay - R

Kay Michelinie - R
Lee Beckhusen - R
Vinod Gnanaraj-VM
Lisa Lancaster - R
Louise Armstrong - R
Ray Lindquist - R
Rosemary Mitchel - R

Stephanie Sauve - R

Val Fowler - R

James Evinger - R
Janice Fitzgerald -R
Charles Roberts - R
Laurel Nelson - VM
Nathan Mochizuki — VM

ADDITIONAL ELDER COMMISSIONERS / CERTIFIED CHRISTIAN EDUCATORS (Appointed by Presbytery to correct

elder-clergy imbalance)
Betty lwan
Bill Haake
Beb Mecredy
Brad Smith
Hezekiah Simmons
Jerry Swain

Kathy Coons

Linda Badger Becker
Mark McDaniel
Martha Mitchell
Mary Miller

Melinda Shaffer
Paul Bishop
Joyce Miller
Whitney Scoville
Edward Daniel
Tony Hubbard

REGISTERED VISITORS including PRESBYTERY STAFF and COMMISSIONED PASTORS not serving churches:

Ruth Andes
John Goehle
Robin Sheppard
Peter Judd

Lisa Bennett
Margaret Finch
Melany Silas
Sherry Nicholson

Janet Flynn

Laurie Skinner
Cheryl Battaglia
Jannette Henderson
Bruce McDaniel
Renee Jackson
Rochelle McDaniel

Lisa Morrill

Kay Vannostrand
Donna Gipner
Joyce Johnson

La Marr Jackson
Sarah Frasier
Chip Anthony

SUMMARIES OF 2024 MEETINGS Jan 30 Apr20( May21 | July30 | Oct26
Total Minister Members of Presbytery 104 104 104 104
Total Minister Commissioners Present 52 37 33 43
Total Elder Commissioners Present 50 34 31 49
Parity (expressed in terms of Elders, + or -) -2 -3 -2 +5
Total Churches Unrepresented by Elders 18 30 33 27




Total Churches Unrepresented by Elders & Pastors 14 20 21 13

Total Registered Visitors 15 21 15 22

TOTAL REGISTERED ATTENDANCE - 2024 117 92* 79 119
*Attendance at 4/20/24: 92 plus 16 nonparticipants who viewed via Zoom

LAND ACKNOWLEDGEMENT

The Moderator read the Land Acknowledgement statement in which we pay respect to the indigenous people on
whose traditional land this meeting was collectively held tonight. Presbyters were encouraged to work toward
partnership with our indigenous siblings with a spirit of reconciliation and collaboration and address the historic
injustices toward indigenous people, especially the injustices that occurred at Presbyterian affiliated schools.

INTRODUCTORY BUSINESS

Greeting New Commissioners
Commissioners who were attending their first Presbytery meeting as such introduced themselves and were welcomed.

Enrollment of Corresponding Members
=  Bethany Benz-Whittington, Presbytery of East Tennessee
= Sandawna Ashley, Synod of the Northeast
= John Odom, Presbytery of Mid-Kentucky

Approval of Docket
Having no objections, the Presbytery VOTED to approve the following docket for this meeting:

‘ THEME: WHAT IS A PRESBYTERY? REVISITED

5:15p.m. Pre-meeting: Meet & Greet Executive Presbyter Candidate Executive Presbyter Search Team

5:50 p.m. Announcements & Good News Aaron Neff

6:00 p.m. Call to Order & Declaration of Quorum Aaron Neff
* Opening Prayer
* Land Acknowledgement

Introductory Business

= Greeting New Commissioners

= Enrollment of Corresponding Members
= Approval of Docket Aaron Neff
= Privilege of the Floor
= Call for New Business

6:05 p.m. Consent Agenda

Stated Clerk’s Report Bethany Benz-Whittington

6:10 p.m. Executive Presbyter Search Committee Report
* Calling the Executive Presbyter candidate to the Rebecca Segers
Presbytery of Genesee Valley

7:10 p.m. Committee on Representation
* Election of Moderator and Moderator-Elect Erin Jacobson
= Temporary Suspension of Parity Rules

7:15p.m. Worship Aaron Neff, Twyla Boyer




7:30 p.m. Racial Justice Peace & Advocacy Working Group Report

Janette Henderson
= First reading of the Antiracism Policy Draft ette Henderso

7:40 p.m. Trustees Report

» Sale of North Bergen property

* Sale of Bethany manse

* Distribution of the Hamilton Bequest

7:50 p.m. COM Report

* Forming an Administrative Commission for
Caledonia First

= 2025 Terms of Call

= Paid Family & Medical Leave Policy

= Severance Policy

* Examination of Rev. Dr. Melany Silas for
Temporary Membership

Ed Daniel

Chuck Roberts

8: .m. i

>0p-m 226th General Assembly Report :::z:nl\;e;i'n“zﬂ_cl%é:]agf::;'
9:05 p.m. Three Key Things to Take Home Hezekiah Simmons
9:10 p.m. Adjourn with Prayer

Privilege of the Floor
Having no objections, the Presbytery VOTED to grant privilege of voice to non-commissioners for the purpose of
participating in reports.

Call for New Business
None

CONSENT AGENDA
The purpose of a Consent Agenda is to enable a governing body to deal with routine business expeditiously, thus
freeing up time for other activities.

How to lift items for discussion or debate:
= An opportunity will be given for presbyters to request that action items be lifted from the Consent Agenda.
Simply go to the microphone and when you are recognized, request the item you wish to lift out.
= [tems lifted out for discussion will be handled during the committee report associated with that item.
= The remaining items (those not lifted out) will be approved in one motion.

CONSENT AGENDA: Items for Presbytery’s Action
Presbytery VOTED to:
(Minutes)
Approve the Minutes of the April 20, 2024 stated meeting and May 21, 2024 special meeting of the Presbytery
of Genesee Valley.
Appendix A: Minutes of April 20, 2024 Stated Meeting
Appendix B: Minutes of May 21, 2024 Special Meeting

(Treasurer’s Report)
Receive the Treasurer’s Report, month ending June 30, 2024
Receive the summary report of the 2023 Presbytery of Genesee Valley Audit Review dated May 24, 2024 as
conducted by Heveron & Co, Certified Public Accountants.
Appendix C: Balance Sheet Summary as of June 30, 2024
Appendix D: Operating Statement Summary as of June 30, 2024
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Appendix E: Mission and Per Capita Apportionment
Appendix F: Investment Statement as of June 30, 2024
Appendix G: 2023 Audit Summary Letter from Heveron & Co.

(Committee on Representation / Nominations)
Elect, upon recommendation of the Committee on Representation, the following persons to service on the
following committees (Class of 2027 unless otherwise noted) effective August 1, 2024:
" Budget Development & Oversight
RE Robin Glazier (Nunda)
TE David Kilgore (Lima)
RE Sam King (Downtown) -Class of 2026
. Committee on Ministry
TE Twyla Boyer (Penfield)
TE Sue Thaine (Albion)
RE Fred Mollon (Chili)
RE Jim Hetzler (Bethany)
. Committee on Preparation for Ministry
RE Ann McMican (Third)
. Personnel Committee
TE Erin Jacobson (Pittsford, First)
. Trustees
RE Jim Pochodylo (Third)
TE Michelle Allen (East Avon)
RE Ed Daniel (Perinton)
= Synod Class of 2026 (Serving from 10/2024-9/2026)
TE Brandi Wooten (Chili)
TE Erin Jacobson (Pittsford, First)
RE Kay VanNostrand (Lyndonville)
RE Betty Iwan (Third)

Elect, upon recommendation of the Big Picture Team/Transitional Leadership Council, the following persons to
service on the Committee on Representation effective August 1, 2024:
Class of 2025
TE Nadia Mullin (Webster)
Class of 2027
TE Kirk Baker (Honeoye Falls)
RE Sarah Noble-Moag (Covington)

(Policies & Procedures Manual)
Approve dissolution of Pastoral Care Committee effective upon formation of Shepherding Working Group.

Approve amendment to Administrative Leave policy to accommodate for a Rapid Team approval.

Approve revised Finance, Investment and Funding policies [Note: Following a comprehensive review, BDOC
recommends the revised policies for Presbytery approval. The revisions include: (a) staff remote work instead
of a central office, (b) previously approved staff title changes have been incorporated - Financial Administrator
to Operations Manager and Presbytery Leader to Executive Presbyter, (c) two sections addressing the
Operating Budget have been consolidated into one,(d) the previously approved revision of the Camp Whitman
policy which was not incorporated into the on-line Policy is added, ( e) expired insurance policies are to be
saved permanently, (f) electronic financial records are stored in the restricted Google Drive while paper records
scheduled for destruction are securely stored at Third Presbyterian Church until destruction, (g) responsibility
for the Emergency Aid Fund is updated from the Pastoral Care Committee to the newly established Pastor for
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Leader Care & Development in consultation with the Executive Presbyter, (h) the distribution of the Food
Ministry Funds is clarified with no change in the actual amounts being distributed, (i) several other changes of a
minor or clarifying nature are incorporated.

Appendix H: Redlined revised Finance, Investment and Funding policies as of July 2024.

(Rev. Vinod Gnanaraj)
Approve request of Rev. Vinod Gnanaraj to work in the bounds of Peace River Presbytery beginning August 1, 2024.

Appendix I: Letter from Peace River Presbytery

CONSENT AGENDA: Items for Presbytery’s Information

(Matthew 25 Churches in the Presbytery)
Each of the following congregations have submitted paperwork to the Presbyterian Mission Agency to be
declared a Matthew 25 church (as of July 1, 2024):

Chili Geneseo Mt. Morris South
Downtown Irondequoit Penfield Third
Gates Medina South Trinity Emmanuel

(Anniversaries)
The following are the significant anniversaries of Presbyterian congregations that occur in 2024
(listed in 5-year increments):

Albion First— 1824 (200 years) Irondequoit— 1914 (110 years) Pittsford First — 1809 (215 years)
Attica Frist — 1809 (215 years) Medina First-1829 (195 years) Sparta First — 1829 (195 years)
Christ Clarion — 1964 (60 years)  Mt. Morris United — 1814 (210 years)  Tuscarora First — 1839 (185 years)
Groveland Fed 1854 (170 years) Mumford First — 1869 (155 years) Twelve Corners — 1949 (75 years)

Holley First — 1819 (205 years) Perry Brick — 1834 (190 years)

(Ordinations/Installations)
The following ordinations and/or installations occurred since August 2023:
=  Rev. Nadia Mullin’s installation held at Webster Presbyterian Church in September 2023.
=  Rev. Michael McNamara’s installation held at Victor Presbyterian Church in December 2023.
* Rev. Clif Genge’s ordination held at Downtown Presbyterian Church in February 2024.
= Rev. Rebeka Fergusson- Lutz’s ordination held at Third Presbyterian Church in June 2024.
=  Rev. Elias Henry’s ordination held at Third Presbyterian Church in July 2024.

(Committee on Preparation for Ministry)
The Committee appointed TE Walter Stuber (AL) and RE Ann McMican (Third) to serve as ordination exam readers
for 2024-2025. The committee welcomes any person feeling a call to ministry to consider a conversation with the
CPM about the ordination process to become a minister of Word and Sacrament or the formation process to
become a Commissioned Pastor (formerly known as a Commissioned Ruling Elder).

(Personnel Committee)
Even as pastors and Sessions sign a boundaries covenant when a pastoral relationship has come to an end, so it
is also best practice for presbyteries and their Leader/Executive Presbyter to do the same when that
relationship ends. The Personnel Committee, having examined examples of such covenants from other
presbyteries, and with input from Susan Orr, the Committee on Ministry Leadership Team, the Presbytery
Moderator, and the Convenor of the [then] Big Picture Team, created the attached Covenant between Susan
and the Presbytery. Please read it through carefully and share it with your Sessions.

Appendix J: Susan Orr Boundaries and Separation Covenant



(Transitional Leadership Council)
Acting on behalf of the Presbytery, the Big Picture Team and/ Transitional Leadership Council on behalf of the
Big Picture Team approved an expenditure of up to $3450 for Susan Orr's celebration to cover ticket and food
costs, of which up to $2500 will be reimbursed by event registrants, with the monies to be allocated from
funds and/or budget line items as determined by Cheryl Battaglia, Bob Mecredy (Chair of BDOC), and Paul
Bishop (Treasurer).

(Finance, Investment and Funding Policies)
The following action was recommended by the Big Picture Team and approved by Presbytery at the April 2023
stated meeting. However, the action was inadvertently left out of the Minutes of the stated meeting and,
therefore, never implemented.

Approved revisions to the following policies: Greetings and Endorsements; 233 Chemical Dependency/ Other
Disorders Affecting Church Employees and their Families; Camp Whitman Funding.
Appendix K: Finance Policies Revisions April 2023

(Stated Clerk Seach Team)
Upon the election of the Stated Clerk by Presbytery on May 21, 2024, the Search Team was dismissed.

(Susan Orr Boundaries and Separation Covenant)
The Boundaries and Separation Covenant by Susan Orr was finalized and signed on May 4, 2024.

(Presbytery Remote Offices)
As of June 3, 2024, all files have been removed from Wegman Road offices. Susan Orr transported 28 boxes of
files to be stored at the Presbyterian Historical Society in Philadelphia. Cheryl Battaglia delivered 6 more boxes
of financial documents to Third for storing until their destroy date.

(One Great Hour of Sharing)
It is the 75™ anniversary of the One Great Hour of Sharing Offering program and the Presbytery was invited to
contribute $750 to the program in honor of congregations that have participated in this offering. TLC approved
this contribution.

(Communications & Technology Working Group)
As the Transitional Leadership Council assumed some of the administrative responsibilities previously held by
the Big Picture Team, the Communications & Technology Working Group was authorized to implement the
2023-24 PGV Internal Communication Plan that emerged from the Presbytery-wide communication audit
conducted in spring/summer 2023.

Three notable strategies are in process:

1. In May, communications contacts in each PGV congregation were identified and offered assistance with
communication related services like a communication audit, website development, and customized
training in communication practices or shared drives. Support for these strategies are subject to the
12/31/24 end date of the Synod grant for communication enhancements; financial support for some of
these strategies is under consideration by the Grants Working Group.

2. Asof July 1, all committees and working group conveners have been contacted or have engaged in a
customized consultation meeting to review relevant communication strategies for equipping their
members to serve, more closely connecting the needs of PGV congregations to their work. This strategy is
to be completed prior to the first committee/working group meetings in the fall.

3. Inresponse to the requests, inquiries, and needs of the Presbytery, CTWG members have researched
tools that allow pastors, members of church staff, and those throughout the PGV community to
connect with one another—-beyond using the standard email platform. These tools include Google
Chat, Microsoft Teams, WhatsApp, Slack, and Signal. For each platform CTWG members discussed
features with customer service representatives, conducted tests of the products, and considered no-
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https://pbygenval.org/wp-content/uploads/sites/5/2024/07/2023-24-Internal-Communication-Plan.pdf

cost versions. After thorough review, Google Chat was identified as the most user-friendly, efficient
platform for our needs. It utilizes the Google Workspace platform already in place for Presbytery
business, provides a way to communicate with one another via desktop, tablet, and mobile devices,
offers the ability to easily and securely share documents, and allows users to create groups and
subgroups to help keep the topics of communication organized. A pilot program to fully test its use
among Presbytery constituents is planned for August/September. This includes creating a test group
of those who are interested in participating, establishing necessary settings, and organizing
communication. NOTE: All users must have Google accounts to participate.

(Presbytery Financial Files)
The following 6 boxes of Presbytery financial records have been transferred to Third Presbyterian Church for
storage. An electronic inventory of these files is available.
= 2017 to be destroyed after 12/31/24
= 2018 to be destroyed after 12/31/25
= 2019 to be destroyed after 12/31/26
= 2020 to be destroyed after 12/31/27
= 2021 to be destroyed after 12/31/28
= 2017-2021 ROC SALT to be destroyed after 12/31/28

(Membership)
Upon dissolution, memberships of John Knox Church congregation were transferred to Presbytery.
Memberships of two such members (Diane and Roger Howe) were subsequently transferred to Gates
Presbyterian Church upon their request.

(Necrology)
Rev. Carolyn Grohman (R) died on June 26, 2024. The funeral was held at Third Presbyterian Church on July 6, 2024.

(2024 Meeting Dates)
PRESBYTERY — Saturday, October 26, 2024 at 10:00 a.m. (via Zoom)

STATED CLERK’S REPORT
Please remember to use Bethany’s email address at the presbytery, statedclerk@pbygenval.org

EXECUTIVE PRESBYTER SEARCH COMMITTEE REPORT
Rebecca Segers reported and introduced Rev. Dr. John Odom, currently the executive presbyter for Mid-Kentucky
Presbytery.

It was VOTED to elect Rev. Odom and to approve his terms of call.
Appendix L: Statement of Faith of Rev. Dr. John Odom
Appendix M: 2024 and 2025 Terms of Call for Rev. Dr. John Odom

COMMITTEE ON REPRESENTATION

For Information: (Temporary Suspension of Parity Rules)

The Committee on Representation requested and was granted by TLC a temporary suspension of gender and
ordination status parity rules on Committee on Ministry for one calendar year. The hope to maintain the
recommended guidelines for gender and ordination breakdown as closely as possible. The rationale is the



mailto:statedclerk@pbygenval.org

Committee on Ministry is doing essential, sacred, and holy work in the life of our Presbytery and the gender and
ordination breakdown rules as they currently stand (REQUIRED: Half Ruling Elders, Half Teaching Elders; Half
Female, Half Male) do not represent the makeup of our Presbytery. The concern is that not filling the vacancies will
result in burn out for the current Committee members and leaders. For example, there are currently four Male
Teaching Elder “slots” open on COM and we have exhausted our options to fill them.

(Election of Moderator and Moderator Elect)
Rev. Erin Jacobson (Pittsford), member of the Committee, presented candidates for election as Moderator and
Moderator Elect. Sincere thanks were given to the outgoing Moderator Aaron Neff for his dedication and service to
the Presbytery. The Presbytery VOTED by hand vote to elect the following for the term August 1, 2024 —July 31, 2025:
Moderator
RE Mindy Shaffer (Penfield)
Moderator Elect
TE Marsha Reiff (Dansville)

WORSHIP

Outgoing moderator Rev. Aaron Neff (Pittsford) led worship, with a sermon based on Philippians 3:12-14.

Rev. Neff led the installation service for the Moderator and Moderator-Elect. He asked the constitutional questions to
which each responded affirmatively. He then offered a prayer. RE Mindy Shaffer closed worship with prayer.

RACIAL JUSTICE PEACE & ADVOCACY WORKING GROUP REPORT
Elder Janette Henderson (Pittsford) presented a draft of the Antiracism policy for the Presbytery for a first reading.
Appendix N: Draft of PGV Anti-Racism Policy

TRUSTEES REPORT

Elder Ed Daniel (Perinton), member of the Board of Trustees, presented the following for discussion and action by
the Presbytery.

(North Bergen)
Presbytery VOTED by poll vote to approve the following recommendations of Trustees:

1. Sellto Tom and Lisa Gorman the premises known as 7068 North Bergen Road in the Town of Bergen, Genesee
County, New York (tax # 182689-009-000-0001-065-002) for $140,000. Such sale shall take place in accordance
with a purchase and sale contract between the parties dated on or about July 12, 2024, with such
contingencies, terms and conditions as are set forth in such contract and negotiated by the Board of Trustees
of the Presbytery of Genesee Valley, and subject to the approval of a Justice of the Supreme Court or the New
York State Attorney General as required by New York State Religious Corporation Law, and

2. Distribute the net sales proceeds from the property as recommended by the North Bergen Session to the
Byron Presbyterian Church (30%), North Bergen Food Pantry (30%), Lagom Landing (30%), Presbytery of
Genesee Valley (10%).

3. Authorize the Chair of the Presbytery Board of Trustees and the Stated Clerk to take such actions and to
execute and deliver such documents as shall be appropriate and necessary to effectuate the foregoing.

(Bethany Manse)
Presbytery VOTED by poll vote to approve the following recommendations of Trustees:
1. Authorize Bethany Presbyterian Church, located at 3000 Dewey Avenue, Town of Greece, Monroe County,
New York, to sell to Andro G Delgado the premises known as 3 Clark Place in the Town of Greece, Monroe
County, New York (tax #262800-060-810-0002-0038-200) for $240,000. Such sale shall take place in
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accordance with a purchase and sale contract between the parties dated on or about May 21, 2024, with such
contingencies, terms and conditions as are set forth in such contract and negotiated by the Session of Bethany
Presbyterian Church, and subject to the approval of a Justice of the Supreme Court or the New York State
Attorney General as required by New York State Religious Corporation Law, and

2. Apply the net proceeds of the sale of such property, after payment of all necessary and customary closing
costs, including attorney’s fees and the expenses of procuring the Court Order, for the use and benefit of
Bethany Presbyterian Church, including mission purposes determined by Bethany Presbyterian Church and

3. Authorize the Session, the Chair of the Presbytery Board of Trustees and the Stated Clerk to take such
actions and to execute and deliver such documents as shall be appropriate and necessary to effectuate the
foregoing. [Note: These actions were approved by the Congregation and Corporation of Bethany
Presbyterian Church at the special meeting of the Congregation and Corporation held on May 5, 2024 and
are subject to the approval of the Presbytery and the Supreme Court or the Attorney General.]

(Hamilton Bequest)

Presbytery VOTED by poll vote to approve the following recommendations of Trustees:
To distribute the Hamilton Funds as follows: $100,000 to South and the balance to be divided equally between
the Westminster Fund and the Matthew 25 Fund.

Trustees Items for Presbytery’s Information

(Presbytery Litigation)
The legal action is in the discovery phase.

(Insurance Update)
Litwin Castle will be contacting the 10 churches not on the master policy.

(Remote Office Team)
The conversion to remote office is now complete. The Presbytery’s lease with Gates is terminated.

(Congregations)
Honeoye Falls - Trustees expect that the congregation will follow our policies and procedures for a capital
campaign, that is, holding a congregational meeting to vote on the capital campaign and providing
documentation to Trustees.

COMMITTEE ON MINISTRY REPORT
Rev. Chuck Roberts (R), moderator of Committee on Ministry and Rev. Elaine Loggi presented the following for
discussion and action by Presbytery.

(2025 Terms of Call)
Presbytery VOTED by poll vote to approve the proposed terms of call for 2025 which include the following:
= Effective Salary — 3% minimum increase over 2024; 4% increase for challenge compensation over 2024
= QOptions available for Board of Pensions benefits
Appendix O: Annual Terms of Call Worksheet for 2025

(Policies)
Presbytery VOTED by hand vote to approve the revised Paid Family and Medical Leave policy
Presbytery VOTED by hand vote to approve the Severance policy
Appendix P: Revised Paid Family and Medical Leave policy
Appendix Q: Severance policy
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(Membership)

Rev. Dr. Melany Silas (American Baptist) was presented for examination. Rev. Silas provided background on her
faith journey and responded to questions presented to her by presbyters. She then was moved to an electronic
waiting room while a vote was taken. The Presbytery, after sustaining the examination, VOTED to:
Approve, enrolling Rev. Dr. Melanie Silas (American Baptist) as a temporary member of the Presbytery of
Genesee Valley.

Appendix R: Biography of Rev. Dr. Melanie Silas

Appendix S: Statement of Faith of Rev. Dr. Melanie Silas
Rev. Silas returned to the meeting at this time.

(Caledonia First)
Presbytery VOTED by poll vote to approve formation of an Administrative Commission to assume original
jurisdiction of the Session of Caledonia First.
Appendix T: Warrant for Administrative Commission at Caledonia First

COM Actions Taken on behalf of the Presbytery
Acting on behalf of the Presbytery, the Committee VOTED to:

(Moderators)
Trinity Emmanuel — Appoint Rev. Jeff Fox-Kline as Moderator for the June 18, 2024 Session meeting.

(Membership)
Enroll Rev. Dr. Michael Ford (American Baptist Churches of Rochester Genesee Region) as corresponding member
so that he may participate in this Service of Ordination of Rebeka Ferguson Lutz
Enroll Rev. Colin Pritchard (Presbytery of Geneva) as corresponding member so that he may participate in this
Service of Ordination of Rebeka Fergusson Lutz
Dismiss Rev. Rebeka Fergusson Lutz (AL) to the Presbytery of Detroit upon the conclusion of her service of ordination
Dismiss Rev. Roderic Frohman (R) to the Presbytery of Coastal Carolina effective June 15, 2024 per his request

(Ordination of Rebeka Fergusson-Lutz)
Appoint the following persons as the Administrative Commission to ordain Candidate Rebeka Fergusson-Lutz as
a Minister of Word and Sacrament on June 9, 2024 at 3:00 pm at the Third Presbyterian Church, Rochester, NY:
= Moderator, Rev. Aaron Neff (Pittsford)
* Rev. Michelle Sumption (York)
* Rev. Laura Bachmann (Gates)
* Rev. Rebecca Segers (Third)
* Elder Lea Kone (Downtown United)
» Elder Renee Clarke-Peters (Third)
*  Elder Elizabeth Caldwell (Christ Clarion)
Authorize Candidate Rebeka Fergusson-Lutz to officiate communion at this service of Ordination.
Dismiss the Administrative Commission at the conclusion of the Service of Ordination.

(Ordination of Tony Loreti)
Appoint the following persons as the Administrative Commission to ordain Candidate Tony Loreti on July 27,
2024 at 2:00 pm at Camp Whitman on Seneca Lake.
= Moderator, Rev. Aaron Neff (Pittsford)
* Rev. Michelle Allen (East Avon)
*  Rev. Laurel Nelson (Lagom Landing)
*  Rev. Jeff Fox-Kline (Twelve Corners)
* Elder Tom Paradise (Third)
* Elder Lea Kone (Downtown United)
* Elder Craig Kunkle (Batavia)
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Enroll Rev. Doug Cornelius (Presbytery of Donegal) as corresponding member so that he may participate in this
Service of Ordination.

Authorize Candidate Tony Loreti to officiate communion at this service of Ordination.

Dismiss the Administrative Commission at the conclusion of this service of Ordination.

(Ordination of Elias Henry)
Appoint the following persons as the Administrative Commission to ordain Candidate Elias Henry on July 21,
2024 at 3:00 pm at the Third Presbyterian Church, Rochester, NY (attached):
= Moderator-Elect, Mindy Shaffer
* Rev. Laurie Tiberi (Geneseo Central)
* Rev.Tedd Pullano (Third)
= Rev. Nate Mochizuki (VM)
=  Elder Bill Haake (Scottsville Union)
* Elder Ann McMican (Third)
* Elder Lea Kone (Downtown United)
Appoint the following persons as Additional Participants of the Administrative Commission:
* Rev. Rebecca Segers (Third)
* Elder Ralph Carter (Third)
* Rev Andrew Scales (Presbytery of the Coastlands)
* Angel Nalubega (layperson, Episcopal Diocese of New Jersey)
Enroll Rev. Andrew Scales (Presbytery of the Coastlands) as corresponding member so that he may participate
in this Service of Ordination.
Dismiss the Administrative Commission at the conclusion of the service of Ordination.

(Caledonia)
Dismiss the Caledonia Reconciliation Team with gratitude for their work.
Approve the dissolution of the pastoral relationship between First Presbyterian Church, Caledonia, NY (the
“Church)” and the Rev. Vinod Gnanaraj (the “Pastor”) effective June 1, 2024, at the following severance terms:
= 3 months of current Effective Salary and Benefits, June 1 — August 31, 2024:

Cash Salary $8,350.00
Housing Allowance $4,801.00
SECA Allowance $1,006.00
Pension Dues $5,139.00
BoP Family Eye & Dental (PPO) § 625.00
Total Financial Package $19,921.00

= Unpaid financial severance payments shall cease at the date the Pastor accepts another position for full-
time employment or shall be adjusted if the Pastor accepts a part-time position.
= The Church shall sign and place a Reference Statement in Rev. Vinod Gnanaraj’s employment file.
= First Presbyterian Church of Caledonia and the Presbytery of Genesee Valley covenant to provide the
necessary support required during the process of obtaining US permanent residency, maintaining the
intent to re-hire Rev. Gnanaraj as full-time Pastor upon the granting of permanent residency.
Approve offering Rev. Gnanaraj the opportunity to attend a Wounded Ministers Retreat, the costs for which
will be paid by the Committee on Ministry.

(Rev. Vinod Ganaraj)
Approve Rev. Vinod Gnanaraj to labor outside the bounds in Peace River Presbytery as Stated Supply Pastor for Holy
Trinity Presbyterian Church, North Fort Myers, Florida beginning August 1, 2024 under the following terms of call:

Cash Salary S 38,800.00
Housing Allowance S 40,200.00
Other Income S 1000.00

Effective Salary $ 80,000.00
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Social Security Offset* $6,120.00

Board of Pension Dues* S 31,200.00
Auto Expense* $ 1,500.00
Continuing Education* $ 1,500.00

Medical (FSA/Dental/Vision)* S 3,100.00
Travel/Professional Allowance S 4,000.00

TOTAL COMPENSATION $127,420.00
Study Leave Time/Cont. Ed *
Annual vacation* 1 month which includes 5 Sundays
Sick Leave* 9 hours per month
Notes:

1. Rev.Vinod Gnanaraj is granted the ability to labor outside the bounds in a temporary pastoral position
while remaining an active member of the Presbytery of Genesee Valley (“PGV”).

2. Terms of Call must be renewed annually and reported to PGV per G-3.0306. Any future Terms of Call
between Rev. Gnanaraj and a Session outside of PGV requires PGV COM approval. All Terms of Call must
include a motion granting ability to labor outside the bounds.

3. The Committee on Ministry of Peace River Presbytery approved the Terms of Call and the motion to labor
within the bounds beginning August 1, 2024. Any future Terms of Call between Rev. Gnanaraj and a Session
outside of PGV will require that Presbytery’s COM to act on record to grant ability for Rev. Gnanaraj to
labor inside their bounds while retaining his membership with the Presbytery of Genesee Valley. This must
be renewed annually and reported to the Presbytery where the employing church reside per G-3.0306.

Appendix I: Letter from Peace River Presbytery dated May 22, 2024

COM Items for Presbytery’s Information

(Pulpit Supply List)
Covington
Authorized Rev. Leon Oaks-Lee (American Baptist) to serve as pulpit supply for worship on May 19, 2024.
Approved removing CP Mark Ross from the pulpit supply list at his request.
Caledonia
Approved Rev. Marvin Krieger (United Methodist) to lead worship at Caledonia First Presbyterian Church
on May 26, 2024 and June 30, 2024.

(Policies and Procedures)
Approved the recommendations of the Caledonia Reconciliation Team to amend the Administrative Leave
policy to include a Rapid Response Team.

(Covington)
Received the Session Exit Interview Report conducted on April 22, 2024.

(Dansville)
Approved formation of a Discernment Team per the request of Session.

(East Bethany)
Approved the Covenant Agreement with Rev. Shiela McCullough as part time (50%) Temporary Supply pastor
for the period January 8, 2024 — December 31, 2024 upon the following terms of call:

Cash Salary $14,000.00
Fair Rental Value of Manse $14,000.00
Effective Salary $28, 000.00
Social Security Offset S 2,142.00
Continuing Education S 1,500.00
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Travel/Professional Allowance
TOTAL COMPENSATION
Study Leave Time/Cont. Ed
Annual vacation

Sick Leave

Family Leave *

S 2,500.00
$ 34,142.00
2 weeks
4 weeks
1 day /month cumulative

[*Note: Approved with exception pending receipt of letter from the church explaining reason for the exception.]

(Gates)

Approved a Parish Associate Covenant Agreement with Rev. James Renfrew (R).

(Geneseo)

Approved the Mission & Ministry Statement dated May 2024.
Approved the request of Geneseo Central Presbyterian Church to form a Pastor Nomination Committee.

(Groveland Federated)

Approved the Covenant Agreement with Dorothy Hotchkiss as part time (22%) Commissioned Pastor for the
period January 1, 2024 - December 31, 2024, upon the following terms of call:

Cash Salary

Effective Salary

Social Security Offset*
Continuing Education*
Travel/Professional Allowance
TOTAL COMPENATION

Study Leave Time/Cont. Ed *
Annual vacation*

Sick Leave*
Family Leave*

$13,800.00
$13,800.00

$ 500.00
$1,000.00
$15,300.00

[*Note: Approved with exceptions, reasons for which are outlined in letter of explanation provided by the church.]

(Irondequoit)

Approved formation of a Discernment Team to work with the congregation and Session in determining the

future of the church.

(Perry Brick)

Approved the Covenant Agreement with Lynn Burdick as part time (50%) Commissioned Pastor for the period
May 1, 2024 - May 1, 2025 upon the following terms of call:

Cash Salary

Effective Salary

Social Security Offset
Continuing Education
Travel/Professional Allowance
TOTAL COMPENSATION
Study Leave Time/Cont. Ed
Annual vacation

Sick Leave

Family Leave

$29,835.00
$29,835.00

S 750.00
$1,000.00
$31,585.00

2 weeks

30 days

1 day/month
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226™ GENERAL ASSEMBLY REPORT

Rev. Aaron Neff, RE Mindy Shaffer, and Stated Clerk Rev. Bethany Benz-Whittington shared about some of the
things that happened at General Assembly. Of note, Rev. Neff shared about the overture, POL-02, sent by PGV, RE
Shaffer told us about the new moderators, Revs. Cece Armstrong and Tony Larson, and the Stated Clerk shared
about the Book of Order amendments we will see and vote on at a future meeting.

THREE KEY THINGS TO TAKE HOME
Hezekiah Simmons shared the three things about this meeting that inspired him, and hopes you are
inspired as well. They include:

= The election of Rev. Dr. John Odom as PGV’s next executive presbyter.

= The election of RE Mindy Shaffer as moderator and Rev. Marcia Reiff as moderator elect.

= A powerful sermon by Rev. Aaron Neff, outgoing moderator.

WITH GRATITUDE
Rev. Evan Wildhack (Corfu) shared gratitude for Kathy Coons, Journal Clerk for PGV. He shared some highlights of
working with her and offered a prayer of deep gratitude for this phenomenal elder and colleague.

ADJOURNMENT
The meeting adjourned at 10:06 p.m. with the Moderator offering a prayer.

ATTEST:

Bethany Benz Whittington, Stated Clerk

APPENDICES
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Appendix A: Minutes from the Stated Meeting April 20, 2024 - available for review here

Appendix B: Minutes from the Special Meeting May 21, 2024 - available for review here

Appendix C: Balance Sheet Comparison as of June 30, 2024

ASSETS
Current Assets
Bank Accounts
1117 M & T Checking

1118 M & T Commercial Savings
Total Bank Accounts
Accounts Receivable
1216 Mortgage Receivable
1216A Mortgage Rec.-Lakeside 3/1/29
Total 1216 Mortgage Receivable
Total Accounts Receivable
Other Current Assets
1300 Invested Funds
1312 PILP
1313 Investment Fund
1313A Gain / Loss
Total 1313 Investment Fund
Total 1300 Invested Funds
Total Other Current Assets
Total Current Assets
Other Assets
1400 Loans to Churches
1412 Gates
Total 1400 Loans to Churches
Total Other Assets

TOTAL ASSETS
LIABILITIES AND EQUITY

Liabilities
Current Liabilities
Accounts Payable
2000 Accounts Payable
Total Accounts Payable
Other Current Liabilities
2100 Employee Related Accounts
2101 Employer Pension Escrow
2102 Employee Pension Escrow

As of 06/30/24  Asof 05/31/24 Change
61,931 58,025 3,906
297,429 297,424 5
$ 359,360 $ 355,448 $ 3,911
0
244,443 244,805 (362)
S 244,443 S 244,805 S (362)
$ 244,443 $ 244,805 $ (362)
0
100,000 100,000 0
1,490,497 1,490,497 0
1,705,510 1,686,767 18,743
$ 3,196,006 $ 3,177,263 $18,743
$ 3,296,006 $ 3,277,263 $18,743
$ 3,296,006 $ 3,277,263 $18,743
$ 3,899,809 $ 3,877,516 $22,293
0
0 543 (543)
S - S 543 S (543)
$ - S 543 S (543)
$ 3,899,809 $ 3,878,060 $21,749
1,350 1,350 0
$ 1,350 $ 1,350 S -
0
2,661 (2,661)
1,425 (1,425)
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Total 2100 Employee Related Accounts
2310 Funds On Hold
Total Other Current Liabilities
Total Current Liabilities
Total Liabilities
Equity
3000 Donor Restricted Funds
3001 Slater Fund
3001A Slater Fund - Book Value
3001B Slater Fund Total Return
Total 3001 Slater Fund
Total 3000 Donor Restricted Funds
3100 Donor Specific Use Funds
3101 Misc. Designated Gifts
3101B Blossom Trust
3101CLS Congregational Legal Support
3101MM Measuring Mission
3101S Scholarships
3101VWG Visioning Working Group
3101YYA YYAWG PC(USA) Grant 2023
3101SYN Syond Grant
Total 3101YYA YYAWG PC(USA) Grant 2023
3104 Presbytery Peace Offering
3110 Ministry Candidates Aid Fund
3114 Commissioned Pastor Training
3116 New Worshipping Communities
3116A Companions on the Way

Total 3116 New Worshipping Communities

3117 Emergency Aid Fund (PCD)

3121LCD Leader Care & Dev Consultants
3121LCD Fund 3121 LCD Fund

Total 3121LCD Leader Care & Dev Consultants
3122 Communications Synod Grant Fund

Total 3100 Donor Specific Use Funds
3200 Presbytery Designated Funds
3204 Matthew 25 Fund
3207 Food Ministry Fund
3211 Westminster-RPH Mission Fund
3213 Parkminster Legacy Fund
3214 Genesee Valley Fund
3214G Lakeside
Total 3214 Genesee Valley Fund
3220 Youth Triennium Escrow Fund
3222 Study Leave Fund

As of 06/30/24 As of 05/31/24 Change
$ (0) $ 4,086 $(4,086)
287,036 287,036 0
$ 287,036 $ 291,122 $(4,086)
$ 288,386 S 292,472 $(4,086)
$ 288,386 $ 292,472 $(4,086)
0
0
22,623 22,623 0
1,186 1,056 130
$ 23,809 $ 23,679 $ 130
$ 23,809 $ 23,679 $ 130
0
3,958 3,829 129
581 581 0
7,785 7,785 0
2,236 2,236 0
3,287 3,287 0
14,665 14,665 0
0
7,592 7,592 0
$ 7,592 S 7,592 S -
2,454 2,412 42
9,592 9,592 0
2,871 2,871 0
0 0 0
5,438 5,366 72
$ 5,438 $ 5,366 $ 72
20,280 20,010 270
0
130 130 0
$ 130 $ 130 $ -
206 206 0
$ 81,074 $ 80,561 $ 513
0 0 0
184,562 183,551 1,010
44,972 44,726 246
25,251 25,113 138
84,470 84,007 462
2,952,016 2,934,879 17,136
109,023 107,335 1,688
$ 3,061,039 $ 3,042,215 $18,824
11,867 11,867 0
1,750 1,750 0
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As of 06/30/24  As of 05/31/24 Change

Total 3200 Presbytery Designated Funds S 3,413,911 S 3,393,229 $20,681
3300 Un-Designated Equity 797,104 797,154 (50)
3900 Retained Earnings (714,460) (714,098) (362)
Net Revenue 9,985 5,063 4,923
Total Equity $ 3,611,423 $ 3,585,588 $25,835
TOTAL LIABILITIES AND EQUITY $ 3,899,809 $ 3,878,060 $21,749

Appendix D: Operating Statement as of June 30, 2024

Jun Jun Difference Y1 YTD Difference 2024
Actual Budget Actual Budget Budget
Revenue
4000INC Congregational & Individual 0 0
4000 Presbytery General Mission 15,341 13,145 2,196 65,063 57,196 7,867 127,160
4100 Presbytery Per Capita 17,641 15,157 2,484 66,313 70,197 (3,884) 127,756
4150 Pby Meeting Offerings 0 0 948 500 448 500
Total 4000INC Congregational & Individual 32,982 28,302 4,680 132,323 127,893 4,430 $ 255,416
4400INC Other Support 0 0
4430 Credit Card Rewards-Misc Income 138 50 88 229 100 129 200
Total 4400INC Other Support 138 50 88 229 100 129 $ 200
4500INC Investment Income Support 0 0
*4552 Inv Support for Sustainability 0 0 22,290 91,635 (69,345) 183,270
Total 4500INC Investment Income Support 0 0 0 22,290 91,635 (69,345) $ 183,270
4610 Synod & GA PC Paid by Churches 0 0
4611 Synod PC Paid by Churches 3,153 2,708 445 11,853 12,541 (688) 22,823
4612 GA PC Paid by Churches 7,523 6,472 1,051 28,294 29,976 (1,682) 54,553
Total 4610 Synod & GA PC Paid by Churches 10,676 9,180 1,496 40,147 42,517 (2,370) $ 77,376
4620 Award and Grant Income 0 0
4622 SNE Grant Income - Communications Support 0 0 9,000 9,000 0 9,000
Total 4620 Award and Grant Income 0 0 0 9,000 9,000 0 $ 9,000
4999 Uncategorized Income 0 0 0 0 0
Total Revenue 43,796 37,532 6,264 203,989 271,145 (67,156) $ 525,262
Gross Profit 43,796 37,532 6,264 203,989 271,145 (67,156) $ 525,262
Expenditures
5600 Designated Mission Support 0 0
5601 Cameron Comm Ministry 0 0 15,000 15,000 0 15,000
5603 Greater Roch Comm Churches 0 0 1,000 1,000 0 1,000
5604 Camp Whitman 2,500 2,500 0 12,500 12,500 0 25,000
5605 Youth Triennium 0 0 0 0 2,500
5607 Genesee Area Campus Ministries 0 0 2,000 2,000 0 4,000
5609 NYS Council of Churches 0 0 1,000 1,000 0 1,000
Total 5600 Designated Mission Support 2,500 2,500 0 31,500 31,500 0 $ 48,500
6200 Healthier Congregations Work 0 0
6210 Grants 10,000 (10,000) 16,800 10,000 6,800 20,000
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6220 Relationships
6222 Relationship Building
6222-1 Relationship Bldg - 1st Event
Total 6222 Relationship Building
Total 6220 Relationships
6230 Tools & Training
6231 Congregational Learning Day
6232 Measuring Mission
6233 Scholarships
6236 Event Sponsorship (PGV/N/C)
Total 6230 Tools & Training
6260 Youth & Young Adults WG
Total 6200 Healthier Congregations Work
6300 Healthy Leaders Work
6310 Committee on Ministry
6311 CoM Committee Expenses
6312 Resources
6313 Sexual Misconduct Trng
6314 Discretionary Fund
Total 6310 Committee on Ministry
6320 Leader Care & Development

6321 Professional Exp - Support & Encouragement
6323 Retired Leader Lunch, CP Gatherings,

VM/AL/IA Gathering
6325 Hospitality & Gratitude
Total 6320 Leader Care & Development
6330 Cmte on Prep. for Ministry
6331 Committee Expenses
6332 Career Evaluation
6333 CP Scholarships
Total 6330 Cmte on Prep. for Ministry
Total 6300 Healthy Leaders Work
7700 Support for a Healthy Pby
7701 Salaries & Benefits
7702 NYS Disability Insurance
7703 Unemployment Insurance
7704 Worker's Compensation Insurance
7705 NYS Paid Family Leave
7707 Remote Office Stipend - Staff
7710 Executive Preshyter (EP) Salary
7712 EP BoP Exp
7713 EP Social Security
7714 EP Travel & Expense
7715 EP Study Leave

A i Difference Y1 YTb Difference 2024
Actual Budget Actual Budget Budget
438 (438) 875 (875) 1,750
0 0
(65 (65 54 754
— (65 o (63 54 o 754
(65) 438 (503) 754 875 (121)
0 0
0 0 55 (55) 55
500 (500) 500 (500) 500
500 (500) 500 (500) 1,000
250 (250) 500 (500) 1,000
0 1,250 (1,250) 0 1,555 (1,555) $ 2,555
500 (500) 1,000 (1,000) 2,000
(65) 12,188 (12,253) 17,554 13,430 4,124 $ 26,305
0 0
0 0
250 (250) 460 500 (40) 1,000
100 (100) 100 (100) 100
0 0 100 (100) 100
375 (375) 750 (750) 1,500
0 725 (725) 460 1,450 (990) $ 2,700
0 0
200 (200) 400 (400) 800
336 125 211 336 750 (414) 1,500
58 (58) 350 (350) 700
336 383 (48) 336 1,500 (1,164) $ 3,000
0 0
100 (100) 400 200 200 300
725 0 725 725 640 85 1,280
250 (250) 500 (500) 1,000
725 350 375 1,125 1,340 (215) $ 2,580
1,061 1,458 (398) 1,921 4,290 (2,369) $ 8,280
0 0
0 0
(13) 0 (13) 91 0 91 100
43 263 (219) 959 525 434 1,050
210 (210) 419 (419) 838
(67) (67) 425 425
137 193 (56) 1,189 1,159 30 2,318
0 0 0 0 43,196
0 0 0 0 16,846
0 0 0 0 3,304
0 0 0 0 2,292
0 0 0 0 729
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7716 EP SECA Exp
7717 EP Search & Relocation Exp
Total 7710 Executive Presbyter (EP) Salary
7720 Transitional Leader/Stated Clerk
7721 TPL/SC Salary
7723 TPL/SC Pension 403(b)
7724 TPL/SC Social Security
7727 TPL/SC Medical/Dental
7728 TPL/SC Professional Expense
7728A TPL/SC Travel & Professional
7728B TPL/SC Coaching
Total 7728 TPL/SC Professional Expense
7729 TPL/SC Study Leave
Total 7720 Transitional Leader/Stated Clerk
7730 Other Salaries & Benefits
7731A Financial Admin - Salary
7734 Financial Admin-Pension 403(b)
Total 7731A Financial Admin - Salary
7731B Communications - Salary

7731B1 Communications-Synod Grant Salary

Total 7731B Communications - Salary
7731C Journal Clerk - Salary

7733 Social Security-Other Salaries

7733B SS-Other Salaries-Synod
Communications Grant

Total 7733 Social Security-Other Salaries
7736 Staff Mileage Expense
Total 7730 Other Salaries & Benefits
7770 Stated Clerk
7771 Stated Clerk Salary
7774 Stated Clerk SS
7775 Stated Clerk Expense
7776 Acting Stated Clerk
7777 Stated Clerk - FICA
Total 7770 Stated Clerk

Total 7701 Salaries & Benefits
7740 Personnel Committee

7741 Staff Retreat

7742 Staff/\Vol Recognition

7744 Payroll Service Fee

7745 Support Staff Cont Ed.
Total 7740 Personnel Committee
7750 Office/Admin

7751 Pby Mtg Exp

Ll i Difference Y1 YTb Difference 2024
Actual Budget Actual Budget Budget
0 0 0 3,304
0 435 0 435 10,000
0 0 0 435 0 435 $ 79,671
0 0
8,639 8,639 0) 51,573 51,836 (262) 60,475
864 864 0 5,157 5,183 (26) 6,047
661 661 0 3,945 3,965 (20) 4,626
1,094 923 171 6,219 5,539 680 6,462
0 0
393 458 (65) 1,229 2,750 (1,521) 3,208
150 (150) 750 900 (150) 1,050
393 608 (215) 1,979 3,650 (1,671) $ 4,258
146 (146) 193 875 (682) 1,021
11,651 11,841 (190) 69,067 71,048 (1,981) $ 82,889
0 0
5,488 5,488 0 32,930 32,930 0 65,860
467 467 0 2,799 2,799 0 5,598
5,955 5,955 0 35,729 35,729 0 $ 71,458
1,912 2,111 (199) 13,278 12,666 612 25,332
235 693 (458) 3,707 4,156 (449) 8,312
2,147 2,804 (657) 16,984 16,822 162 $ 33,644
823 1,040 (216) 6,066 6,239 173) 7,279
716 661 55 4,152 3,965 187 7,533
18 57 (39) 284 344 (60) 688
734 718 15 4,436 4,309 127 $ 8221
125 (125) 190 250 (60) 500
9,658 10,642 (983) 63,405 63,349 56 $ 121,102
0 0
360 360 360 0 360 8,667
0 0 0 663
0 0 0 0 1,200
38 360 (323) 38 360 (323) 720
3 28 (25) 3 28 (25) 55
400 388 13 400 388 13 $ 11,305
21,810 23,536 (1,725) 135972 136,887 (916) $ 299,273
0 0
111 0 111 364 0 364 300
0 0 252 0 252 400
94 115 (21) 694 574 120 1,200
1,000 (1,000) 1,000 (1,000) 1,000
205 1,115 (910) 1,310 1,574 (264) $ 2,900
0 0
0 0 0 0 0

20



7753 Office Supplies

7754 Postage/PO Box 07/29/24 Lease end date

7755 Telephone/Network Usage/Security
7756 Non-cap Equip/Software/Warranty
7757 Computer Maintenance
7758 Copy Expense
7759 PGV Technology Support
7759A Database Expense
7759B Website Expense
Total 7759 PGV Technology Support
Total 7750 Office/Admin
7760 Trustees/Facilities
7762 Office Rent
7763 General Insurance
7764 Legal
7767 Move to Remote Office Expense
Total 7760 Trustees/Facilities
7780 Judicial Expenses
7781 PJC Investigative Cmte Exp
Total 7780 Judicial Expenses
7785 Audit/Banking/Depr Exp
7786 Heveron & Co. Audit
Total 7785 Audit/Banking/Depr Exp
Total 7700 Support for a Healthy Pby
7790 Big Picture Team
7791 Big Picture Team Oper Exp
7792 PGV Moderator's Expense
7793 RIPAWG
7794 RespHigherGovBodies-OGA SNE
7795 In Person Presbytery Meeting Expense
Total 7790 Big Picture Team
8000 Synod & GA Per Capita Pd by Pby
8010 Synod PC Paid by Pby
8020 GA PC Paid by Pby
Total 8000 Synod & GA Per Capita Pd by Pby

Total Expenditures

Net Operating Revenue
Other Revenue
4900 Gain / Loss Investment
4902 Unrealized Gain / Loss - Invest
Total 4900 Gain/ Loss Investment
4990 Other Miscellaneous Revenue

4992 N. Bergen Closure Revenue

A i Difference YD YD Difference 2024
Actual Budget Actual Budget Budget
42 42) 149 250 (101) 500
47 34 13 982 810 172 1,391
8 0 8 433 400 33 400
97) 2,620 (2,717) 3 2,880 (2,877) 3,000
250 (250) 500 (500) 1,000
8 ®) 50 (50) 100
35 (35) 398 210 188 420
400 400 0 2,400 2,400 0 4,800
67 67 0 402 402 0 804
467 502 (35) 3,200 3,012 188 $ 6,024
425 3,456 (3,031) 4,767 7,902 (3,135) $ 12,415
0 0
947 947 ()] 5,680 5,682 ¥)] 6,629
338 (338) 338 1,013 (675) 1,350
625 (625) 1,250 (1,250) 2,500
870 2,000 (1,130) 1,108 4,100 (2,992) 6,100
1,816 3,910 (2,093) 7,125 12,045 (4,919) $ 16,579
0 0
125 (125) 250 (250) 500
0 125 (125) 0 250 (250) $ 500
125 (125) 250 (250) 500
2,220 0 2,220 7,695 7,695 0 7,695
2,220 125 2,095 7,695 7,945 (250) $ 8195
26,477 32,266 (5,789) 156,870 166,603 (9,733) $ 339,862
0 0
762 100 662 762 200 562 400
100 (100) 56 200 (144) 300
0 0 0 0 0 6,000
0 1,000 (1,000) 3,000
0 1,222 500 722 500
762 200 562 2,040 1,900 140 $ 10,200
0 0
0 0 26,491 27,171 (680) 27,171
5,412 5,412 0 32,472 32,472 0 64,945
5,412 5,412 0 58,964 59,643 (680) $ 92,116
36,146 54,024 (17,877) 268,848 277,366 (8,518) $ 525,262
(64,860
7,649  (16,492) 24,141 ) (6,221) (58,638) $ ©)
0 0
0 0 o
0 0 0 0 0 0
0
60,388 60,388
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Jun Jun Diff YTD YTD Diff 2024
Actual Budget MIESAENES Actual Budget MiFEEeE Budget
4993 Leader Card & Development Synod Grant 34,074 34,074
Total 4990 Other Miscellaneous Revenue 94,462 0 94,462
Total Other Revenue 94,462 0 94,462
9000 Misc Expense
9101 N Bergen Closure Expense 231 231 10,787 10,787
9102 Leader Care & Development Expense 2,496 2,496 8,830 8,830
Total 9000 Misc Expense 2,727 0 2,727 19,617 0 19,617
Total Other Expenditures 2,727 0 2,727 19,617 0 19,617
Net Other Revenue (2,727) 0 (2,727) 74,845 0 74,845
Net Revenue 4,923 (16,492) 21,414 9,985 (6,221) 16,206
Appendix E: Mission and Per Capita as of June 30, 2024
b= €
- 2 -] - 3
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ALBION, FIRST 0 0 1,882 941 941 336 168 168 804 402 402 3,022 1,511 50
ATTICA, FIRST 0 0 0 1,125 0 1,125 201 0 201 480 0 480 1,806 0 0
AVON, CENTRAL 0 0 3,236 712 2,524 578 9 479 1,382 236 1,146 5,196 1047 20
AVON, FIRST 0 0 0 1,905 635 1,270 340 142 199 813 339 475 3,059 1,116 36
BARRE CENTER 0 0 1,308 763 545 234 136 97 559 326 233 2,100 1225 58
BATAVIA, FIRST 0 0 4774 0 4774 853 0 853 2,038 0 2038 7,665 0 0
BETHANY 0 2,835 (2,835) 5,990 2,496 3,494 1,070 446 624 2,558 1,066 1,492 9,618 4007 42
BROCKPORT,
FIRST 0 1,258  (1,258) 1,974 823 1,151 353 147 206 843 351 492 3,169 1,321 42
BYRON, FIRST 0 1,083  (1,083) 2,157 2,157 0 385 385 0 921 921 0 3,464 3464 100
CALEDONIA,
FIRST 0 1,957  (1,957) 2,226 492 1,734 398 88 310 951 210 741 3,574 7% 22
CHILI, FIRST 0 0 2,111 1,056 1,056 377 189 189 902 451 451 3,390 1695 50
CORFU, FIRST 0 0 2,892 0 2,892 517 0 517 1,235 0 123 4,643 0 0
DANSVILLE 0 0 1,033 0 1,033 185 0 185 441 0 441 1,658 0 0
DOWNTOWN
UNITED 10,000 2,500 7,500 3,603 3,603 0 644 644 0 1539 1,539 0 5,785 5,785 100
EAST BETHANY 0 0 - 1,400 0 1,400 250 0 250 598 0 598 2,248 0 0
ELBA 0 0 - 1,744 1,744 0 312 312 0 745 745 0 2,801 2,801 100
FAIRPORT,
PERINTON 9,000 3,750 5,250 8,721 4,361 4,360 1,558 779 779 3724 1862 1,862 14,003 7,002 50
GATES 0 0 0 7,344 1,323 6,021 1,312 236 1,076 3,136 565 2,571 11,792 2125 18
GENESEOQ,
CENTRAL 1,000 1,000 0 4292 0 4,292 767 0 767 1,833 0 1833 6,891 0 0
GROVELAND,
FEDERATED 0 0 - 138 136 1 25 24 0 59 58 1 221 219 99
GROVELAND,
SPARTA 0 0 - 597 0 597 107 0 107 255 0 255 958 0 0
HENRIETTA,
JOHN CALVIN 100 100 0 803 803 0 144 144 0 343 343 0 1,290 1,290 100
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HOLLEY 0 0 987 987 0 176 176 0 421 421 0 1,585 1,585 100
HONEOYE FALLS,
FIRST 500 - 4,062 2,031 2,031 726 363 363 1,735 867 867 6,522 3,261 50
IRONDEQUOIT 2,760 1,150 1,610 1,102 551 551 197 98 98 470 235 235 1,769 884 50
JOHN KNOX 0 0 0 1,308 1,309 0 234 234 0 559 559 0 2,100 2,101 100
KOREAN 0 0 - 344 344 0 62 64 2 147 147 0 553 555 100
LEROY, FIRST 0 0 - 1,515 757 757 271 135 135 647 323 323 2,432 1,216 50
LIMA 0 500 - 1 1 0 127 127 0 304 304 0 1,142 1,142 100
LIVONIA CENTER,
FIRST 0 0 0 71 71 0 127 127 0 304 304 0 1,142 1,142 100
LYNDONVILLE 0 0 0 1,607 0 1,607 287 0 287 686 0 686 2,580 0 0
MEDINA, FIRST 2,000 1,000 1,000 1,629 680 949 291 122 170 696 290 405 2,616 1,092 42
MOUNT MORRIS 0 0 - 551 275 276 98 49 49 235 117 118 884 441 50
MUMFORD, FIRST 0 0 0 895 224 671 160 40 120 382 96 287 1,437 359 25
NORTH BERGEN 0 0 - 941 0 941 168 0 168 402 0 402 1,511 0 0
NUNDA, TRINITY 0 0 - 1,239 0 1,239 221 0 221 529 0 529 1,990 0 0
OSSIAN 0 0 - 413 413 0 74 74 0 176 176 0 663 663 100
PAVILION,
COVINGTON 0 2,500 (2,500) 1,813 0 1,813 324 0 324 774 0 774 2,911 0 0
PENFIELD 2,589 647 1,942 2,433 608 1,825 435 109 326 1,039 260 779 3,906 977 25
PERRY, BRICK 0 0 - 1,079 0 1,079 193 0 193 461 0 461 1,732 0 0
PIKE, COMMUNITY 0 0 - 298 0 298 53 0 53 127 0 127 479 0 0
PITTSFORD,
CHRIST CLARION 0 0 - 1,446 0 1,446 258 0 258 617 0 617 2,322 0 0
PITTSFORD, FIRST 21,000 5,250 15,750 17,694 11,796 5,898 3,161 2,107 1,054 7,556 5,037 2,519 28,411 18,941 67
SCOTTSVILLE 0 440 - 2,869 7 2,152 513 128 384 1,225 306 919 4,606 1,152 25
SOUTH 0 0 - 734 0 734 131 0 131 314 0 314 1,179 0 0
SPENCERPORT,
OGDEN 3,600 725 2,875 3,764 772 2,992 672 140 532 1,607 309 1,298 6,043 1,221 20
STONE CHURCH,
BERGEN 0 775 - 390 390 0 70 70 0 167 167 0 626 626 100
SUMMERVILLE 2,750 2,750 0 2,364 2,363 0 422 422 0 1,009 1,009 0 3,796 3,795 100
THIRD 0 15,030  (15,030) 21,275 10,637 10,637 3,801 1,900 1,900 9,085 4542 4542 34,160 17,080 50
TRINITY
EMMANUEL 500 500 0 1,033 1,050 17 185 188 -3 441 448 -7 1,658 1,685 102
TUSCARORA,
FIRST 0 100 (100) 1,079 1,079 0 193 193 0 461 461 0 1,732 1,732 100
TWELVE
CORNERS 1,550 930 620 1,744 0 1,744 312 0 312 745 0 745 2,801 0 0
VICTOR 2,240 1,120 1,120 3,879 970 2,909 693 173 520 1,656 414 1,242 6,228 1,657 25
WARSAW, UNITED 0 0 ; 92 92 0 16 16 0 39 39 0 147 147 100
WEBSTER 4,000 1,000 3,000 5,393 1,358 4,035 964 244 720 2,303 578 1,725 8,660 2,180 25
YORK 3,900 1,950 1,950 3,443 3,443 0 615 615 0 1,470 1,470 0 5,528 5528 100
ADJUSTMENT
TOTALS 66,989 51,350 17,854 152,090 66,313 85,777 271,171 11,853 15318 64,945 28294 36,651 244,205 106,459
CHURCHES NOT
YET MAKING A 30 16 16 16
CONTRIBUTION:
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Appendix F: Investment Report as of June 30, 2024

INVESTMENT REPORT
June 1, 2024 - June 30, 2024

Account Summary

Account Value: $3,196,006.43
Change in Account Value A $18,743.37
g This Period Year-to-Date
Beginning Account Value $3,177,263.06 $2,977,518.11
Additions - 214,868.68
Deposits - 214,868.68
Subtractions -7,354.53 -182,356.02
Withdrawals - -175,000.00
Transaction Costs, Fees & Charges -7,354.53 -7,356.02
Change in Investment Value * 26,097.90 185,975.66
Ending Account Value $3,196,006.43 $3,196,006.43
Accrued Interest (Al) 0.00
Ending Account Value Incl. Al $3,196,006.43

*  Reflects appreciation or depreciation of your holdings due to price changes, transactions
from Other Activity In or Out and Multi-currency transactions, plus any distribution and
income earned during the statement period.

Income Summary

This Perlod Year-to-Date

Taxable $18,327.82 $33,630.86
Dividends 18,327.82 33,630.86
Total $18,327.82 $33,630.86
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Account # 645-537261
PRESBYTERY OF GENESEE VALLEY INC - CORPORATION

Top Holdings

Percent of
Description Value Account
Ishares Tr Esg Aware Msci USA ETF $924,730.00 29%
Ishares Tr Esg Awr Us Agrgt 653,239.15 20
Ishares Tr Esg Aw Msci Eafe 334,815.00 10
Ishares Core S&P Mid-Cap ETF 245,784.00 8
Ishares INC Esg Awr Msci Em 135,461.20 4
Ishares Tr Esg Aware Msci USA-Small Cap 120,505.00 4
ETF
Schwab Strategic Tr Us Tips ETF 106,880.55 3
Dimensional ETF Trust Dimensional Us 90,371.75 3
High Profitability ETF
American Century ETF Trust Avantis U S 90,175.40 3
Large Cap Value ETF USD
Ishares 0-5 Year Tips Bond ETF 76,607.30 2
Total $2,778,569.35 86%
Margin Information (as of June 30, 2024)
Maximum amount you can borrow $177,533.97
Maximum rate that could currently apply 13.20%

S
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Appendix G: Heveron & Co report for 2023

T 1
Heveron&Compan

V

May 23, 2024

To The Board of Trustees
Presbytery of Genesee Valley
PO Box 64543

Rochester, NY 14624

Dear Trustees:

Our review is designed to help you safeguard your assets and to report your financial activity and
account balances accurately and properly. As we perfom1 our review procedures we also look for
circumstances where you can operate more efficiently. This letter includes observations from our
recently completed review.

Our Responsibilities to You

The scope of an accountant's review is substantially less than an audit. Consequently, we do not provide
an opinion as we do with an audit. Review engagement standards require that we understand your
operations and that we perform certain analytical procedures such as analyzing your account balances.
We will also make inquiries to make sure that you understand recordkeeping and financial reporting
responsibilities.

Your Responsibilities

It is your responsibility to be sure that proper standards of business practice have been set, that policies
and procedures exist to ensure that your directives are carried out, and that you have an appropriate
system for recording and reporting financial transactions, and appropriate internal controls, including
proper business practices and separation of the responsibilities of custody and recordkeeping, and that
transactions are properly documented.

New 14608-2239
-F Care, Competence & Common Sensew

heveroncpa.com
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The Role of Internal Controls

Internal controls are managements’ standards to safeguard your assets. They include the following
components:

v Setting expectations of integrity and ethical conduct, with actions such as proper hiring and
training,

v" Assessing risks based on your operations and your staffing,

v" Establishing control activities, such as separation of responsibilities, to reduce risks,

v" Communications from senior management to all involved staff about internal controls, and

v" Monitoring - ongoing evaluation of whether controls are appropriate and are working.

While we did not audit your internal controls or other areas, we do have some recommendations as a
result of our review.

Internal Controls

v" It was noted during the review that there is not an independent review of adjusting journal entries.
These should be reviewed at least quarterly by an independent person in order to ensure that all
activity being recorded via an adjusting journal entry is reasonable. This is an inherently risky area
since incorrect activity could be posted and it might not be identified.

v" The most basic and effective control over cash receipts is to have someone, other than the person who

records them, initially receive and document receipts. Although these duties were separated during
2023, in 2024 this is expected to change as a result of staff reduction. You should consider using a
lock box if you will not have the staff to separate these duties.

Please contact us if you have any questions about this letter or if we can help in any other way.

Sincerely,
Heweon. Cm;:m&/

Heveron & Company CPAs

Appendix H: Redlined revised Finance, Investment and Funding policies as of July 2024
(17-page document)
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https://pbygenval.org/wp-content/uploads/sites/5/2024/07/073024-RED-LINE-042923-Approved-PGV-Consolidated-Financial-Polices.pdf

Appendix I: Letter from Presbytery River Presbytery dated May 22, 2024

NER PR
PV 4‘5\;‘0

% Peace River Preshytery

PRESBYTERIAN CHURCH (U.S.A.)

&
W
a

P.O. BOX 495249, PORT CHARLOTTE, FLORIDA 33949

May 22, 2024

Presbytery of Genessee Valley
1049 Wegman Rd
Rochester, NY 14624

RE: Rev. Vinod Gnanaraj

This member of your presbytery agreed to a contract with one of our congregations. Our Committee on
Ministry interviewed him and members of the session that offered the contract. In keeping with my role as
stated clerk (G-3.0104), | verify the following action recorded in the minutes:

Acting as a commission of Peace River Presbytery, the Committee on Ministry approved Rev. Vinod
Gnanaraj to serve as Pastor for Holy Trinity Presbyterian Church, North Fort Myers, FL and Labor in
Bounds of Peace River Presbytery, beginning August 1, 2024 if the way be clear.

Date of this action is May 14, 2024. The way will be clear upon verification that the Presbytery of Genessee
Valley approves him to Labor in PRP Bounds. A copy of his approved contract is attached. Please confirm
approval at your earliest convenience.

Sincerely,

v oy
;i,;.-_g..;} / m") L
~ v

Randy Moody, D.Min.

eSS T — — —
REV.MELANA SCRUGGS, GENERAL PRESBYTER REV. DR. RANDY MOODY, STATED CLERK
| i . prpstatedclerk@peaceriverpresbytery.org

WWW . PEACERIVERPRESBYTERY.ORG « E-MAIL: INBOX@PEACERIVERPRESBYTERY.ORG
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ADDITIONAL INFO!

1. The duties will include those functions ordinarily filled by the teaching elder, such as a regular schedule
of worship services and preaching, pastoral calling on the sick and shut-ins, serving as resource and/or
consultant to church program groups and committees; and, to oversee the normal administrative functions.
The teaching elder may serve as Moderator of the Session if so approved by the Committee on Ministry.

2. This agreement can be terminated by either party upon 30-day notice, pending consultation with the
Committee on Ministry.

3. The attached Statement of Faith and Personal Information Form (PIF) and Biography have been reviewed
by the Session.

4. The Interim Pastor will also submit a written report to the Committee on Ministry on the First day of
every other month.

Teaching Elder

0] on
5/ 11/ 2034
—Date
Peace River Presbytery
TEMPORARY PASTOR CONTRACT
We, the Session of Holy Trinity Presbyterian Church
(Church)
and Vinod Gnanaraj enter into a relationship, with the following characteristics,
(Teaching Elder)
effective  4/1 /202 Full-time___ X Part-time (%-time) ___
(Month, Day, Year)
Vinod Gnanara] ijjpe __Stated Supply for a period of _12_ months
(Teaching Elder) (pastoral classification)
with the following remuneration:
DIRECT COMPENSATION
1 |Cash Salary $ 38,800
2 | Housing Allowance $ 40,200
3 | Deferred Income $
4 | Special Income $
5 | Other Income annual housing equity allowance $ 1000
6 |TOTAL EFFECTIVE SALARY § 80,000
TR e R AR S Dl LR W
BENEFITS
7 | Board of Pensions Dues (https://www.pensions.org/calc/dues) $ 31,200
8 SECA Reimbursement $ 6,120
9 | *Auto Expense (per IRS Business Mileage Rate) § 1500
10 | *Continuing Education Allowance $ 1500
11 | *Book Allowance $
12 | *Professional Expense Allowance (optional) 5% of eff salary| g 4,000
13 | Medical (optional) FSA/Dental/Vision $ 3100
14 | TOTAL PACKAGE $ 127420

*These items are paid through an Accountable Reimbursement Plan;
Auto Expense estimated for budget purposes—actual expenses paid.

Also Provided
m Vacation annually (minimum one month) one month (33 days which includes 5 Sundays) No roll over

m Study Leave annually (minimum two weeks) 3 year roll over
m Other Sick Leave - 9 hours per month
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Appendix J: Susan Orr's Boundaries Covenant

Boundaries Covenant
between
Susan Orr, outgoing Transitional Leader/ Stated Clerk,
and the Presbytery of Genesee Valley

Setting boundaries is a healthy and necessary thing to do. When Presbytery leaders leave
their calling in a Presbytery, and especially when the leader continues to live within the
bounds of the Presbytery, such boundaries help both parties to fully engage in the new life
to which God calls them. Having a mutual agreement of those boundaries helps keep us
accountable to healthy behaviors and helps avoid the entanglements that can complicate
and harm corporate and individual lives.

What Susan Orr promises:

I. To neither seek nor accept any elected, volunteer, or paid position in/for/within the
Presbytery of Genesee Valley [hereinafter "POV"] for two years.

2. To not consult with any POV congregation or current pastoral leader either informally or formally,
for two years, unless requested by the COM Leadership Team and approved by her successor.

3. To notengage in conversations about Presbytery matters outside of Presbytery meetings
with anyone, except her successor(s), for two years.

4. Tonot comment publicly (including group emails, and on social media) on any activities,
decisions, officers or employees of POV for two years.

5. To not preach for any PGV congregation for two years, except the congregation in which she
holds membership.

6. Except when acting in her role as one of Presbytery's Certified Christian Educators, to
accept only those invitations from congregations to lead educational offerings that are on
topics outside the scope of Presbytery-related matters. The determination of whether such an
event is outside the scope of Presbytery-related matters will be made in advance of accepting
the invitation by her successor, with the concurrence of the COM Leadership Team and the
Convener of the Presbytery's Transitional Leadership Council (or its successor entity.)

7. To not advise any Presbytery Commission, Committee, or Task Force, except as
requested by her successor and with the concurrence of the Convener of the Presbytery's
Transitional Leadership Council (or its successor entity) and the Committee on Ministry
Leadership Team.
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8. Tonot interact with the staff of the Presbytery on any matters related to the Presbytery
without the advance permission of her successor, and with the concurrence of the COM
Leadership Team and the Convenor of Presbytery's Leadership Council (or its successor entity).

9. To participate inan exit interview with members of Personnel Committee before June 6,
2024 to share perspectives and insights and to assist with healthy transitions.

What the Presbytery Promises:

1. The Presbytery will not ask Susan Orr to serve on Commissions, Committees, or Task
Forces for two years.

2. The Presbytery will not seek advice from Susan Orr for two years, except
asapproved by her successor, the COM Leadership Team, and the Convenor of
Presbytery's Leadership Council (or its successor entity.)

What we Promise Together:

When we meet casually, we will have friendly conversations on any matters except
Presbytery-related business. We will hold each other in our prayers.

) HLA 5=-9d
Susan Orr date

o ot

Laurie Tiberi
Chair, Personnel Committee May 4, 2024

) Z }L } date
Gnin WIAMMR )
Evan Wildhack 37 g~ ZOLI’}
Convener, Transitional Leadership Council date

30



Appendix K: Finance Policies Revisions April 2023

Finance, Investment and Funding Policies proposed revision
Following a comprehensive review, BDOC recommends the revised Financial Policy for Presbytery approval.

The revision reflects staff remote work instead of a central office. Previously approved Staff title changes have been
incorporated, Financial Administrator to Operations Manager and Presbytery Leader to Executive Presbyter. Two
sections addressing the Operating Budget have been consolidated into one. The previously approved revision of the
Camp Whitman policy which was not incorporated into the on-line Policy is added. Expired Insurance Policies are to be
saved permanently. Electronic financial records are stored in the restricted Google Drive while paper records scheduled
for destruction are securely stored at Third Presbyterian Church until destruction. Responsibility for the Emergency Aid
Fund is updated from the Pastoral Care Committee to the newly established Pastor for Leader Care & Development+in
consultation with the Executive Presbyter. The distribution of the Food Ministry Funds is clarified with no change in the
actual amounts being distributed. Several other changes of a minor or clarifying nature are incorporated.

Appendix L: Statement of Faith for Rev. Dr. John Odom

| believe that God, as part of the eternal plan and out of sheer pleasure, created all that is and marked each part of
creation with the indelible goodness of the image of God. However, creation loses sight of God's Edenic purpose. All
creation fails to live in mutual respect and love for Creator. Human beings—the crowning glory of God's creation—
live out their separation from God and others by choosing self-sufficient, individualistic lives behind walls of hate,

fear and suspicion. By mistrusting and rejecting the good gifts of creation, humanity denies its source in the Giver.

Into an estranged and broken world, God sent Jesus, the Christ, to redeem the world. As Immanuel, God-with-us,
Christ Jesus not only sets the example and condemns sin but also overcomes sin and death in his crucifixion and
resurrection. In the suffering of Jesus on the cross, | know that God feels the sin of the world and painfully works
to overcome it. The resurrected Lord bears witness that human being can be forgiven and that all walls which
would separate and divide have been destroyed.

It is not enough for me to know of God in Jesus Christ as an objective, historical fact. | must experience reunion
with God and others through the power of the Holy Spirit. The Spirit stirs me to recognize myself as | am, turn
from my brokenness and redirect my life increasingly in accordance with God's will. The Spirit inflames my heart
and gives me assurance that God knows me through and through, loves me still and all. As a new creation in God's
grace, the Spirit, confronts, convicts, conforms and comforts. In the Spirit, | come to recognize and expect the
resurrection power of God for myself and all creation including human institutions, governments and the planet
entrusted to my care.

The Holy Spirit calls me and all whom God chooses to be Church, the Body of Christ, the provisional expression of
God's Kingdom, God's redeemed and redeeming community on earth. Through the Church, God provides certain
means for continued growth and transformation into God's new creation. In Scripture proclaimed and heard, the
sacraments rightly administered and acts of justice-love selflessly engaged, the Church provides the primary
means to experience God's presence and power. The Bible—illuminated by the Holy Spirit—speaks to human need
and reveals the living Word. The sacraments allow me to actively participate in and experience the intentions of
heaven on earth. In Baptism, God's children everywhere are claimed and ordained to be the new creation in Christ,
and in Communion beloved community is formed, Christ's messianic banquet is practiced, and believers are one
with Christ and one in Christ with all things.

Blessed to be a blessing, | and the Church, are sent to proclaim and engage God's redemption until Christ comes
again in glory. Come, Lord Jesus!
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Appendix M: 2024 and 2025 Terms of Call for Rev. Dr. John Odom

Name:John Lamar Odom

PRESBYTERY OF GENESEE VALLEY
TERMS OF CALL WORKSHEET FOR 2024

Forms are to be filled out and submitted to the COM by the Clerk of Session after approval by Session or Congregation.

Church:Presbytery of Genesee Valley

Ordination/Commissioned Date: 2/30/1990

Contact person for questions about worksheet: Rebecca Segers
Telephone Number:631-783-6462
Date the Session or Congregation approved: (should the way be clear) 7/30/2024
Terms of Call Effective Dates: Start;10/14/2024

B Full-time (approx. 45 Hrs. / Wk.)

E-Mail: rsegers@thirdpresbyterian.org

End: 12/31/2024

O Part-time: % and Hrs./Wk. (please enter both)

Type of Call: Winstalled OStated Supply OTemporary Supply OTransitional OTemporary Student Supply OCommissioned Pastor

EFFECTIVE SALARY

Full Time Pastor

Part Time Pastor

MUST add up to at least the minimum if full time
(round to whde dollars)

(Presbytery Minimum 2024 $52,702 — 4% over 2023)
(Preshytery Challenge 2024 $60,391- 5% over 2023)

Commissioned or Temporary Student Pastor:
Must be at Least 80% of 2024 Minimum

Installed

Non-Installed

Ordained
Pastor

Commissioned
Pastor or
Temporary
Student

Supply

Cash Salary

10,576.92

Deferred Compensation (optional)

Housing Allowance {If no manse)

10,576.92

Fair Rental Value of Manse (if manse provided)

Utiliies *

Medical Deductible Benefit *

Qther:

-
o|~|o|e|a|lw|(o|= | S5
@

EFFECTIVE SALARY {lines #1-#7)

21,153.84

PART Il: BENEFITS AND ALLOWANCES

9

Social Security Offset (SECA) * = 7.65% of Lines
#1,#3 #4, and #5 (Ordinarily Required)

1,618.27

10

Health Insurance & Pension
(CHOOSE ONE - A, B, C, or D that follows):

(B) 3,972.88

Benefits Plan PC{U.S. A }—For full-time positions multiply Line
#3 Effective Salary by 39%

PC (U.S.A ) Benefits Plan contribution for the new Minister’s
Choice Plan is 10% of fine 8.

NA

Benefits Plan PC({U.S.A.)—For part-time positions and those
filled by retired pastors, see instructions on reverse.

N/A

Non-PC{U.S A} Plan:

N/A

1

Continuing Education/Study Leave Allowance
($1,500 minimum, may not be prorated)

1,500.00

12

Other Benefits and Allowances * {explain):

Up to $15,000

(moving

allowance)

13

Travel and Professional Allowance *
(Recommended 5% of effective salary but not less
than $1,000 regardless of part or full time)

1,162.00

TOTAL COMPENSATION (Lines #8 through 13)

$44,406.99

PART Illl: ANNUAL LEAVE AND VACATION TIME MUST MEET THESE MINIMUMS FOR FULL OR PART-TIME

Continuing Education/Study Leave Time .
14 (minimumgof 90 hrs. forfulcln-ltime, prorated if part-time) minimum
15 | Annual Vacation SEE INSTRUCTIONS minimum
16 | Sick Leave (minimum of 9 hours per month, cumulative) |[minimum
17 | Family & Medical Leave (12 wks. min, cannot prorate) minimum
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Name:John Lamar Odom

PRESBYTERY OF GENESEE VALLEY
TERMS OF CALL WORKSHEET FOR 2024

Forms are to be filled out and submitted to the COM by the Clerk of Session after approval by Session or Congregation.

Church: Presbytery of Genesee Valley

Ordination/Commissioned Date: 2/30/1990

Contact person for questions about worksheet: Rebecca Segers
Telephone Number:631-793-6462
Date the Session or Congregation approved: (should the way be clear) 7/30/2024
Terms of Call Effective Dates: Start:1/1/2025

W Full-time (approx. 45 Hrs. f WKk.)

E-Mail: rsegers@thirdpresbyterian.org

End:12/31/2025

O Part-time: % and

Hrs./Wk. (please enter both)

Type of Call: Winstalled OStated Supply OTemporary Supply OTransitional dTemporary Student Supply OCommissioned Pastor

EFFECTIVE SALARY

MUST add up to at least the minimum if full time
(round to whole dollars)

(Presbytery Minimum 2024 $52,702 - 4% over 2023)
(Presbytery Challenge 2024 $60,391- 5% over 2023)

Commissioned or Temporary Student Pastor:
Must be at Least 80% of 2024 Minimum

Full Time Pastor

Part Time Pastor

Installed

Nen-Installed

Ordained
Pastor

Commissioned
Pastor or
Temporary
Student

Supply

Cash Salary

50,000

Deferred Compensation (optional)

Housing Allowance {If no manse)

50,000

Fair Rental Value of Manse (if manse provided)

Utilities *

Medical Deductible Benefit *

Other:

l_
o|~|o|o|a|w|o|=|FE S
@

EFFECTIVE SALARY (lines #1-#7)

100,000

PART II: BENEFITS AND ALLOWANCES

9

Social Security Offset (SECA) * = 7.65% of Lines
#1,#3, #4, and #5 (Ordinarily Required)

7,650

10

Health Insurance & Pension
{CHOOSE ONE - A, B, C, or D that follows):

(B) 22,147.84

#8 Effective Salary by 39%

Benefits Plan PC{U.S.A )—For full-time positions multiply Line

PC (U.S.A.) Benefits Plan contribution for the new Minister's
Choice Plan is 10% of fine 8.

N/A

Benefits Plan PC{U.S.A )—For part-time positions and those
filled by retired pastors, see instructions on reverse.

NiA

Non-PC{U.S.A) Plan:

N/A

Continuing Education/Study Leave Allowance
{$1,500 minimum, may not be prorated)

1,500.00

Other Benefits and Allowances * (explain):

Travel and Professional Allowance *
(Recommended 5% of effective salary but not less
than $1,000 regardless of part or full time)

5,495.00

TOTAL COMPENSATION (Lines #8 through 13)

$136,792.84

PART Ill: ANNUAL LEAVE AND VACATION TIME MUST MEET THESE MINIMUMS FOR FULL OR PART-TIME

14

Continuing Education/Study Leave Time
{minimum of 90 hrs. for full-time, prorated if part-time)

minimum

19

Annual Vacation SEE INSTRUCTIONS

minimum

16

Sick Leave {minimum of 9 hours per month, cumulative)

minimum

17

Family & Medical Leave {12 wks. min, cannot prorate)

minimum
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Appendix N: Draft of PGV Anti-Racism Policy

Anti-Racism Policy for the Presbytery of Genesee Valley, NY
Scriptural and Theological Framework for Anti-Racism Training

The Presbytery of Genesee Valley, NY of the Presbyterian Church (USA) seeks to form disciples whose lives and
behaviors conform to the teachings of Jesus Christ. Jesus sets a high standard for personal conduct which may be
summarized in his commandment “Love the Lord your God with all your heart and with all your soul and with all
your mind. This is the first and greatest commandment. And the second is like it: Love your neighbor as yourself.”
(Matthew 22; 37-39)

There are several Biblical arguments against any form of Racism and our call to a Beloved Community.

1. Creation (Genesis 1)

We receive our existence as a gift from God. When humanity elevates one group over another, or falsely
declares particular groups less good than others, we usurp God’s place as creator of all that is. We deny our
interrelation and proclaim our judgment more powerful than God’s.

2. God’s own image (Genesis 1:27):
Then God said, “Let us make humankind in our image, according to our likeness; so, God created humankind in
the image of God; male and female, they were created.
While humans have many differences, we are all children of God, made in the image of God, and therefore of equal
worth, value, and dignity. It is therefore falsehood and deception to deny the full humanity of any group of people.

3. God loves diversity (1 Corinthians 12:12-14)
Just as a body, though one, has many parts, but all its many parts form one body, so it is with Christ. For we
were all baptized by one Spirit so as to form one body—whether Jews or Gentiles, slave or free—and we were
all given the one Spirit to drink. Even so the body is not made up of one part but of many.
While focusing on the image of God emphasizes how all human persons are fundamentally the same, the differences
between persons are also valuable. And the grace of God does not erase differences, but rather invites unity among them.

4. God loves justice (Jeremiah 9; 24)

“I am your God; | act with kindness, justice, and righteousness in the earth, for in these | delight,”
The prophets of the Hebrew Bible continually proclaim God’s care for those who are oppressed and God’s demand
for just action. God delights in justice. Racism, as systemic inequality, is fundamentally unjust and therefore against
the will of God.

5. What God Requires (Micah 6; 8)

What does God require of you but to do justice, and to love kindness, and to walk humbly with your God?
From cover to cover, scripture portrays God’s vision of equality, equity, fairness, and justice. To fully live into this
vision and love our neighbor as ourselves, we must seek to know and understand the effects of racism on our
neighbors of color. Understanding racism and its traumatic effect on those who experience it, is of paramount
importance if divisive racial barriers are to be torn down and structural racism is to be dismantled.

The church and its people have been wounded by centuries of racism. The vestiges of racism are ever-present and
continue to impact and impede joyful relationships, honest dialogue, thoughtful cooperation, and intentional
inclusion in our churches and among its members.

As members of the Presbyterian Church (U.S.A.), we are part of an institution founded and historically run by white
people that remains approximately 88% white. We must come to terms with those numbers and their implications
for the work we do, and the audiences we reach. We are undeniably implicated in the entrenched legacies of
racism and white supremacy that continue to shape the United States and our church.
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We are mandated in Facing Racism to “embrace antiracism as a major part of our corporate identity.” To this end,
we state unequivocally that racism and all forms of discrimination and marginalization are sins against humanity
and God, inconsistent with our Christian and corporate values and unacceptable within our agencies and entities.
We understand that each of our agencies and entities “must unlearn and undo existing racist values and structures”
that persist despite our expressed values and intentions if we are to create an antiracist church where “all persons
are treated with respect, all gifts are valued and encouraged, and diversity is a gift to be valued.”

As we strive to be an antiracist church, we commit to:

* repenting of the role we collectively and individually have played and continue to play in creating and
maintaining white supremacy and systemic racism;

» providing antiracism and cultural humility training for employees as directed by the church wide
antiracism policy;

» developing and implementing practices and strategies to disrupt and dismantle racism and oppression in
the church and the world;

= striving for racial equity in recruitment, hiring, and retention of employees;

* managing church investments in ways that increase our witness to racial justice and equity;

» taking steps of reparation and restorative action in response to disparities of wealth created and sustained
by white supremacy:

= working in partnership with mid councils in their antiracism ministries;

» acting courageously and creatively against police brutality, voter suppression, educational and healthcare
inequity, and other acts and practices of systemic racism on federal, state, and local levels; and

* putting into practice General Assembly directives to build an intercultural church where justice and
equity prevail.

We acknowledge that this work will not be easy. But, as our church wide antiracism policy affirms: “Because of our
biblical understanding of who God is and what God intends for humanity, the PC(USA) must stand against, speak
against, and work against racism. Antiracist effort is not optional for Christians. It is an essential aspect of Christian
discipleship, without which we fail to proclaim the Good News of Jesus Christ.”

Approach

The Racial Justice Peace and Advocacy Working Group (RIPAWG) shall provide oversight for the training and
authorize the hiring of training consultants or online materials. This will be done within the current PGV
administrative system and budget e.g. costs for training, maintaining a list of attendance participants and
evaluating the effectiveness and impact of the training.

1. Anti-Racism training shall be required at least once every three years

a. All Ministers of the Word and Sacrament who are serving as pastors to a congregation or otherwise engaged
in a Validated Ministry are required to participate in a training program organized by the RIPAWG, within
one year after this policy is adopted or within one year of assuming the role. This requirement shall be
included in the terms of call.

b. All Certified Christian Educators are required to participate in a training program organized by the RIPAWG,
within one year after this policy is adopted or within one year of assuming the role.

c. Commissioned Ruling Elders (CREs) and Ruling Elders elected to serve on Executive Council, the Commission
on Ministry (COM) and the Commission on Preparation for Working Group, Permanent Judicial Commission,
and Personnel Committee are required to participate in a training program organized by the RIPAWG, within
one year after this policy is adopted or within one year of assuming the role.

d. All Candidates for Ministry are required to attend an anti-racism training program organized by the RIPAWG
or alternative training (approved by RIPAWG). If an alternative training is incongruent with the anti-racism
mission and policy, it shall not be accepted as having met the requirement.

e. All Presbytery staff are required to attend training within one year of the adoption of this policy or within
one year of hire/election.
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f. The Presbytery strongly encourages honorably retired teaching elders and ruling elders serving in leadership
roles in the Presbytery, session members, youth directors, Christian educators, music leaders, and other
congregational staff leaders to participate in a training program organized by the RIPAWG, within one year
after this policy is adopted or within one year of assuming the role.

2. Training Schedule and Locations
Due to the size of the presbytery, anti-racism training activities should be offered multiple times a year
including, but not limited to Presbytery meetings, Congregational Learning Day, and other scheduled Training
Sessions held in-person, via Zoom or a hybrid combination.

3. Recommended Anti-Racism Activities
Anti-racism activities are recommended at least annually for churches and members throughout the
Presbytery, including but not limited to, listening sessions, workshops, book/video discussions, presentations
involving speakers or panels, and field trips. An Appendix containing suggested training and reading materials
will be made available and updated as necessary.

Appendix for Anti-Racism Policy
Suggested Materials

1. “What LIES between us” by Dr Lucretia Berry
https://join.brownicity.com/courses/what-lies-between-us-self-paced

A 5-Week self-paced, anti-racism educational Course from brownicity.com ($67 per person)

About the Course: Anti-race/ism Curriculum Specialist, Dr. Lucretia Berry and Team Brown city designed the
What LIES Between Us series to guide, support, and equip ‘newcomers’ with an analytical framework for
examining race and racism in the United States.

Learners will be equipped with a historical, political, and social context for understanding race/ism and how it is
sustained. The content will allow participants to build a sound knowledge base and develop a perspective
beyond popular discourse and uninformed opinions. With a practical understanding of contributing ideologies—
like white supremacy, meritocracy, colorblindness—and interpersonal and systemic dynamics—like unconscious
bias, and power and privilege — participants will have a broadened awareness of themselves, “others,” and our
interconnected society.

2. Smithsonian National Museum of African American History & Culture: Being Anti-Racist
https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist

Suggested Reading

Facing Racism: A Vision of the Intercultural Community, 222nd General Assembly (2016)
https://facing-racism.pcusa.org/item/40835/

Report of the Task Force to Study Reparations, 216th General Assembly (2004)
https://www.presbyterianmission.org/resource/report-task-force-reparations/

How to Be an Anti-Racist by lbram X. Kendi (Penguin Random House)

Stamped from the Beginning: The Definitive History of Racist Ideas in America by lbram X. Kendi (Bold Type Books)

The New Jim Crow by Michelle Alexander (The New Press)

Caste: The Origins of Our Discontents by Isabel Wilkerson (Random House)

White Fragility: Why It’s So Hard for White People to Talk About Racism by Robin DiAngelo (Beacon Press)

White Too Long by Robert P. Jones (Simon and Schuster)

Living into God’s Dream: Dismantling Racism in America by Catherine Meeks (ed.), (Morehouse Publishing)
Me and White Supremacy by Layla Saad
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Appendix L: 2025 Terms of Call Worksheet

PRESBYTERY OF GENESEE VALLEY
TERMS OF CALL WORKSHEET FOR 2025

Forms are to be submitted to the COM by the Clerk of Session after approval by Session or Congregation.

Name: Ordination/Commissioned Date:
Church:
Contact person for questions about worksheet:
Telephone Number: E-Mail:
Date approved: Terms of Call Effective Dates: Start: End:
(] Full-time (approx. 45 Hrs. / Wk.) [ Part-time: % and Hrs./Wk. (please enter both)

Type of Call: [JInstalled [ Stated Supply [ Temp. Supply [ Transitional [] Temp. Student Supply [ ] Commissioned Pastor

PART I: EFFECTIVE SALARY

Must meet the minimum or pro-rated equivalent Full Time Pastor Part Time Pastor

(Presbytery Minimum 2025 $54,283 — 3% over 2024)

(Presbytery Challenge 2025 $62,807 — 4% over 2024) Ordained | Commissioned
c issioned or T Student P . Installed Non-Installed Pastor Pastor or Temp.
ommissioned or Temporary Student Pastor: Student Supply

Must be at Least 80% of 2025 Minimum

Cash Salary

Deferred Compensation (optional)

Housing Allowance (If no manse)

Manse Rental (if manse provided)

Utilities *

Medical Deductible Benefit *

Other:

|—
ooxlc)oﬂ-hoom—\%‘SD'

EFFECTIVE SALARY (lines #1-#7)

PART Il: BENEFITS AND ALLOWANCES

9 Social Security Offset (SECA) * = 7.65% of Lines
#1, #3, #4, and #5 (Ordinarily Required)

10 Health Insurance & Pension:
(See instructions for important notes & changes)

A | Transitional Pastors Participation: 43% of line 8 ———— —eneee- e

BOP Covenant Package: 10% of line 8
(Covers pension, death & disability) —eeee-

BOP Congregational Pastors Package - 26% of line 8

C (Covers pension, death & disability, individual health care)
D BOP medical coverage for family members:
Spouse: $11,000 Child(ren): $8,950 Family: $20,600
E Non-BOP medical coverage for individual* —eeee-
F Non-BOP medical coverage for family members*
G Benefits savings to be set aside for future use
(see instructions)
11 Continuing Education/Study Leave Allowance

($1,500 minimum, may not be prorated)

12 | Other Benefits and Allowances * (explain):

Travel and Professional Allowance:
13 | Recommended 5% of effective salary but not less
than $1,000 regardless of part time or full time

TOTAL COMPENSATION (Lines #8 through 13)
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PART Ill: ANNUAL LEAVE AND VACATION TIME (for all positions)

14 Continuing Education/Study Leave Time 16 Sick Leave

(min. of 2 weeks incl. 2 Sundays, may not be prorated) (min. of 1 day/month, cumulative) 1 day/mo
15 Annual Vacation (min.of 5 wks incl. 5 Sundays, 17 Family & Medical Leave

challenge of 6 wks incl. 6 Sundays, may not be prorated) (12 wks min, cannot prorate) 12 weeks

INSTRUCTIONS

**please round all amounts to the nearest dollar**
These terms are negotiated between the Pastor and the Congregation or the Session who is empowered to form the Covenantal
agreement on behalf of the church for temporary pastoral positions. Lines 1-7 are all negotiable between the parties.
Forms are to be filled out and submitted to the COM liaison by the Clerk of Session after approval by Session (non-installed
pastors) or Congregation (installed pastors).
*Starred items may be reimbursed through an accountable reimbursement plan, and some may be subject to inclusion in
the calculation of Effective Salary in Line 8. Please see the Board of Pensions Booklet Understanding Effective Salary for
assistance in determining whether or not these items should be included in the Effective Salary calculation.

Full-time vs. Part-time Status: Part-time status is based on the approximate number of hours worked per week on which
salary/housing compensation and benefits are determined. Forty-five hours is full-time and is the benchmark. Part-time status
is defined in the particular setting in terms of days per week and hours per day and is mutually agreed upon by the pastor and
the church/session and takes into consideration scheduling and program needs and commuting distance. For example: 22-1/2
hours per week is half-time. It could be a typical schedule of 6-3.75-hour days or 3 -7.5-hour days, etc.; but it is still based on a
52-week year at 22-1/2 hours per week. Line items 14 and 15 will be prorated according to the percentage of agreed time as
determined by the pastor and the church/session.

PART I: Effective Salary Calculation:
Line 1: Cash Salary is taxable and is included in the calculation of Effective Salary for Board of Pension purposes.
Line 2: Deferred Compensation is an elective reduction in cash salary, may be tax deferred, and is included in the
calculation of Effective Salary for Board of Pensions purposes.
Lines 3 and 4: Housing Allowance and Fair Rental Value of Manse is not taxable to the extent that expenses can be
validated and the amount does not exceed the fair rental value furnished. The value of housing is subject to self-
employment tax. See the latest edition of the IRS Tax Guide for Individuals for more information. These lines are to be
included in the calculation of Effective Salary for Board of Pensions purposes. For congregations in which the pastor
resides in a manse, this value may be negotiated between pastor and congregation, taking into consideration the fair
rental value of the housing. The Board of Pensions requires Manse Rental to be at least 30% of Line 1, 2, and 6 for
calculation of dues. For tax purposes, the actual expenditures and fair rental value determine what funds may be tax
deferred. Regardless of how the funds are distributed among these lines, Line 8 must meet or exceed the Presbytery
minimum salary.
Line 5: Utilities are not taxable if reimbursed by voucher, supported by evidence of actual costs, or paid directly by the
church. This allowance includes the cost of heating and lighting but not telephone costs. Utility expense is included in the
calculation of Effective Salary for Board of Pension purposes if the allowance is paid directly to the pastor. If utilities are
not paid directly to the pastor, they should be included on Line 12. For pastors receiving a Housing Allowance (line 3),
utility costs may be included in that number, and do not need to be noted on a separate line.
Line 6: Medical Deductible Benefit. Congregations may wish to provide medical reimbursement to their pastor for
medical expenses not covered by the chosen health care plan. Such a benefit may be provided in different ways including
self-insurance, the purchase of supplemental coverage, or a Section 125 plan (Cafeteria Plan, Flexible Spending Account,
and Salary Reduction Plan). Each of these ways of providing benefits has implications with respect to the calculation of IRS
Withholding Tax, SECA tax, and Effective Salary for the Board of Pensions. Churches considering the provision of a
supplemental medical benefit may wish to consult with a tax advisor for further information. The manner in which the
item is paid determines whether or not it is considered part of Effective Salary. Consult the Board of Pensions publication
Understanding Effective Salary to determine if this item should be included in Effective Salary. Health insurance
premiums for non-Board of Pensions plans should NOT go on this line.
Line 7: Other. Other items such as manse furnishings and interest-free loans may need to be included in Effective Salary.
Consult the BOP publication for information.
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PART ll: Benefits and Allowances: These are either paid on behalf of the pastor or are reimbursed to the pastor up to the
amount stated. With the exception of fixed cost items, all other benefits may be negotiated between the church and the pastor.

Line 9: Social Security Offset is intended to compensate pastors who participate in the Social Security program for the

additional tax collected from them because they pay the self-employment tax (SECA). It is calculated at 7.65% of Salary

plus Housing Allowance or value of Manse plus Utilities, is fully taxable, is subject to self-employment tax, but is not
included in the calculation of Effective Salary for Board of Pension purposes. In rare cases, it might be of benefit to the
pastor to not receive the Social Security offset. Unless otherwise requested by the pastor for specific reasons, the church
is responsible for paying the Social Security offset. If the pastor requests to not receive Social Security offset, other
compensation of a similar value should be considered.

Line 10: Health Insurance & Pension

Please note that the Board of Pensions has drastically changed its benefits plans for 2025, and PGV has updated

our policies accordingly. Please read ALL of the following instructions, and do not hesitate to reach out to your

Committee on Ministry liaison if you have questions.

For all Pastoral positions of at least 20 hrs/week, PGV will now be requiring congregations to cover the cost of:

- Board of Pensions Pension, Death & Disability, and EAP benefits (Line A, B, or C)

- Medical coverage for the Pastor (Line A, C, or E)

- Medical coverage for the Pastor’s family (Line A, D, or F)

up to at least 39% of the effective salary.
If not all of these items are necessary, or if the total cost adds up to less than 39% of the effective salary, then
the difference between 39% of the effective salary and the actual cost of necessary benefits will be set aside by
the congregation to be held for future medical needs of the pastor, or future costs of benefits (Line G).

Any exceptions to these requirements must be submitted in writing to and approved by the Committee on Ministry.
Line A: Transitional Pastors Participation is available only to pastors who are installed as of 12/31/2024. It provides
pension, death & disability, and EAP benefits for the pastor, as well as medical coverage for the entire family. We
strongly recommend that ALL currently installed pastors who need medical coverage for family members select
Transitional Pastors Participation for 2025. Pastors who anticipate the possibility of needing medical coverage for
family members in the future are also strongly encouraged to select Transitional Pastors Participation. If you do not
select Transitional Pastors Participation for 2025, it will NOT be available to you in future years. Transitional Pastors
Participation is calculated at 43% of effective salary for 2025 and is anticipated to increase to 47% in 2026. If you
select Transitional Pastors Participation, skip Lines B-G and go to Line 11.

Line B: The Board of Pensions Covenant Package replaces the Minister’s Choice plan, and provides pension, death &
disability, and EAP benefits. Eligibility has been expanded to include any pastoral leaders, including CPs, serving at
least 20 hrs/week. PGV is now requiring congregations to provide this benefit for all pastoral leaders serving at least
20 hrs/week, either through Line B or Line C. (Do not use Line B and Line C together.)

Line C: The Board of Pensions Congregational Pastors Package provides all the benefits of the Covenant Package, plus
medical coverage only for the individual. Eligibility for this plan has been expanded to include any pastoral leaders,
including CPs, serving at least 20 hrs/week. BOP continues to require that installed pastors have medical coverage
through the BOP. We recommend that non-installed pastors compare BOP and non-BOP options to decide what is
best for the pastor and the congregation.

Line D: Use only with Line C. Flat rate optional family coverage through BOP. We recommend that pastors and
congregations compare BOP and non-BOP options to decide what is best for all parties.

Line E: We recognize that more cost-effective options for health care may be available outside of the Board of
Pensions. Decisions about medical coverage should not be based solely on cost but should ensure that the Pastor has
adequate coverage for their specific situation.

Line F: We recognize that more cost-effective options for healthcare may be available outside of the Board of
Pensions. Decisions about medical coverage should not be based solely on cost but should ensure that the Pastor and
their family has adequate coverage for their specific situation.

Line G: If the total of lines B-F is less than 39% of line 8, enter the difference between the actual cost of benefits, and
39% of line 8. These funds should be held by the congregation for future medical needs of the pastor, and/or future
costs of benefits.

Line 11: Continuing Education/Study Leave Allowance is a required accountable reimbursement item. Included is the

extra cost incurred for continuing education including tuition, materials, travel, and lodging. Coaching is an acceptable use

of this time and funding. Time absent for continuing education is paid as a part of salary and does not extend or augment
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a call. Unused study leave allowances may accumulate during a continuous pastoral relationship for up to four years. The
Presbytery does not require any accumulated amounts of time and money remaining at dissolution to be included in any
termination agreement, except for a Transitional /Interim Pastor, with the concurrence of the Committee on Ministry.
This item may not be prorated for part-time positions.

Line 12: Other Benefits and Allowances. Name the benefit or allowance, its cost, and how it is to be paid (direct payment,
accountable reimbursement item, other). Note that some Other Benefits and Allowances, such as Manse Furnishings, may
need to be included in Line 7 as part of the calculation of Effective Salary. Refer to the BOP document Understanding
Effective Salary for information.

Line 13: Travel and Professional Expenses is an accountable reimbursement item. Unused funds remaining in this account
at the close of the fiscal year belong to the church. Coaching is an acceptable use of this funding.

PART llI: Annual Leave and Vacation Time: Lines 14, 15 and 16 are based on the assumption that pastoral and worship
leadership is required for a 52-week year, whether or not that is a full-time or part-time position. None of these lines may be
prorated for part-time.
Line 14: Continuing Education/Study Leave Time: The 2 weeks of study leave shall include 2 Sundays off. Time absent for
continuing education is normally paid as a part of salary and does not extend or augment a call. Sabbatical Leave is
strongly encouraged. See the Presbytery Policies and Procedures Manual for details.
Line 15: Annual Vacation: Time on vacation is paid time. The minimum annual vacation time is 5 weeks and includes 5
Sundays. An optional Challenge vacation plan is 6 weeks and includes 6 Sundays. For the benefit of the pastor and their
family, it is expected that normally all earned vacation time will be used up during each year of a call. Any earned vacation
time remaining at dissolution of a pastoral relationship shall be compensated in the terms of dissolution, with an upper
limit of 6 weeks, unless stipulated and agreed to in advance by pastor and the Session or Congregation as appropriate,
with the concurrence of the Committee on Ministry.
Line 16: Sick Leave is accumulated 1 day per month beginning with the effective date of service at the church with a
maximum accumulation of 90 days. Accumulated sick leave is not included in any severance or termination compensation.
The 90 days accumulation is equal to the amount of time required between the advent of disability and the beginning of
payments by the Board of Pensions.
Line 17: Family and Medical Leave is 12 weeks per year including 12 Sundays per Book of Order requirements. See the
Presbytery Policies and Procedures Manual for details.

Appendix M: Paid Family and Medical Leave Policy

Paid Family and Medical Leave Policy

Introduction

This Family and Medical Leave Policy, when combined with other leave options, such as available sick time, is
intended to provide a comprehensive leave program for those serving with terms of call within the Presbytery of
Genesee Valley. Together, this leave program provides paid (100%) leave for life circumstances such as the birth,
foster placement, or adoption of a child, care for a family member with a serious health condition, care for your
serious health condition, or healing following a loss or tragic event.

Paid Family and Medical Leave Policy

Under this policy, you are eligible for up to 12 weeks of paid leave in a calendar or contract year.

You are eligible for multiple leaves during a calendar year provided you do not exceed a total of 12 weeks annually.
For leave of six weeks or more in two consecutive years, leave for the second year may be approved by the session
in consultation with the Committee on Ministry if requested.

You may use Paid Family and Medical Leave for:
a. Pregnancy, the birth of a child, and in order to care for that child.
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b. The process of adoption or placement of a child for foster care with you and to care for the child. [NOTE:
Leave for birth, adoption or foster care of a child must be taken within one (1) year of the birth or
placement of the child.]

C. Tocare for an immediate family member* with a serious health condition.
d. Yourown serious health condition that makes you unable to perform the functions of your position.
e. Your own healing following a loss or tragic event.

Serious Health Condition Definition
A serious health condition includes but is not limited to:
= acondition that requires inpatient care at a hospital, hospice, or residential medical care facility, including
any period of incapacity or any subsequent treatment in connection with inpatient care;
* acondition that requires continuing care by a licensed health care provider (ex. surgery, physical therapy
after surgery);

= illnesses of a serious and long-term nature, either physical or mental, resulting in recurring or lengthy
absences or a chronic condition which, if left untreated, would result in a period of incapacity of more than
two weeks

You may be requested to provide a representative from the Committee On Ministry with confirmation from a
medical provider explaining the need for leave and length of leave. This information need only be confirmation, any
further information shall be only shared at the discretion of the pastor.

Benefits During Leave

Your church will continue your health benefits during the leave period at the same level and under the same
conditions as if you did not take leave. If you choose not to return to work for reasons other than a continued serious
health condition of your own or your family member or a circumstance beyond your control, the church may require
you to reimburse the employing organization the amount it paid for your health insurance premium during the leave
period. For any optional benefits you may receive such as dental, flexible spending account, etc., deductions will
continue to be taken from your pay during any paid leave or for unpaid leave. The church will advance your portion of
the cost for these benefits. On return to work, the church will agree with you on repayment of these advanced costs,
in full, through payroll deduction.

Status After Leave

If you take leave under this policy, you will be able to return to the same position you were in when your leave
started. If the reason for the use of Paid Family and Medical Leave keeps you from assuming your previous position
reasonable accommodations shall be made subject to renegotiation.

* “Immediate family” generally refers to:
=  spouse or partner
= children - including biological, adopted, foster, step-children, and in-laws, as well as legal wards
= parents —including step-parents and in-laws
= siblings —including step-siblings, half siblings, and in-laws
= grandparents
= grandchildren

This list is intended to be descriptive, not exhaustive. The Presbytery of Genesee Valley recognizes that there are
many nontraditional relationships that are as important as biological family to the individuals involved. “Immediate
family” should be understood in an expansive way to apply to any individual related by blood or affinity whose
close association with the employee is equivalent to the relationships specifically listed above.
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Appendix N: Severance Policy

PRESBYTERY OF GENESEE VALLEY POLICY FOR SEVERANCE COMPENSATION
INTRODUCTION

The pastoral relationship in the PC (USA) is a three-way covenant between a Pastor, a congregation and a
presbytery. When a pastoral relationship is established, it is a time for celebration. But there inevitably comes a
time that the pastoral relationship will be dissolved. Most commonly, it is the Pastor who initiates the dissolution
of the pastoral relationship by resigning, ordinarily to accept another pastoral call, to enter another form of labor,
or to retire from professional ministry. Ideally, when that time comes, such dissolution happens amicably.
However, on occasion, the pastoral relationship is dissolved under less-than-ideal circumstances. There are
occasions when either a congregation or presbytery initiates action to end a relationship with a particular Pastor,
with which the Pastor may not immediately agree. As it is the responsibility of the Committee on Ministry to
mediate between Pastors and congregations when the relationship reaches the point where it is in the best
interest of all parties to dissolve the relationship, a policy for establishing terms of dissolution is in order. The terms
below shall be used as "established minimum terms" for use during the mediation process and the negotiation of
severance compensation.

The pastoral relationship in the PC (USA) is a three-way covenant between a Pastor, a congregation and a
presbytery. When a pastoral relationship is established, it is a time for celebration. But there inevitably comes a
time that the pastoral relationship will be dissolved. Most commonly, it is the Pastor who initiates the dissolution of
the pastoral relationship by resigning, ordinarily to accept another pastoral call, to enter another form of labor, or
to retire from professional ministry. Ideally, when that time comes, such dissolution happens amicably.

However, on occasion, the pastoral relationship is dissolved under less-than-ideal circumstances. There are
occasions when either a congregation or presbytery initiates action to end a relationship with a particular Pastor,
with which the Pastor may not immediately agree. As it is the responsibility of the Committee on Ministry to
mediate between Pastors and congregations when the relationship reaches the point where it is in the best interest
of all parties to dissolve the relationship, a policy for establishing terms of dissolution is in order. The terms below
shall be used as "established minimum terms" for use during the mediation process and the negotiation of
severance compensation. Funding for severance compensation shall be the exclusive responsibility of the
congregation regardless of duration or amount.

MINIMUM TERMS

1. CASH SALARY (at current level) - 3 months including optional dental insurance, medical deductible
reimbursement, and/or any other option elected for disbursement of salary.

2. % SECA (at current levels) — 3 months

3. HOUSING ALLOWANCE (at current levels) or USE OF MANSE AND UTILITIES - 3 months

4. MANSE EQUITY (if applicable) — 3 months

5. BOARD OF PENSIONS (at prescribed levels) - 3 months

COM strongly recommends additional compensation of 1 week of items 1-5 for each year of continuous service.
Example: a Pastor who served a church for 5 years would receive 3 months plus 5 weeks of all compensation and
benefits noted above while a Pastor who served a church for 20 years would receive 3 months plus 20 weeks (about
4.5 months) of compensation and benefits noted above.

If the Pastor secures comparable full-time or part-time (as applicable) career-track employment before the

severance time period expires, the church may seek COM permission to discontinue salary, housing, utility, and
pension benefits after the individual begins work in the new position. Additionally, it is required that the Pastor
inform the congregation and the COM whenever the individual secures such employment or receives a new call.
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Payment of severance allowance will not be provided in a lump sum. The salary will continue on the regular
schedule through the severance period.

The Congregation's share of the Pastor's pension and other benefits payments will continue to be paid by the
church during the severance.

VACATION, STUDY LEAVE, AND ALLOWANCES

Unless the Pastor and Session agree on other terms with COM approval, the Pastor shall be paid the cash
equivalent of the accrued but unused vacation at the effective date of separation. Vacation leave shall be prorated,
two and one-half days per month served in the current year. Vacation leave not taken in previous years shall not be
compensated. Accrued study leave or sabbatical time is forfeited, as well as compensatory accounts associated
with study leave or sabbatical work. No additional vacation, study leave, sabbatical time, or financial credit for the
same, will accrue following the date of dissolution while the severance agreement is in effect. Professional expense
accounts (i.e. car allowances and other perquisites) shall not be paid after the date of dissolution.

Any vacation or study leave time and allowance used by the Pastor but not yet earned should be reimbursed to the
church through payroll deduction during the severance period.

LOANS/EQUITY SHARING

Outstanding loans and equity sharing arrangements are to be settled in accordance with the loan or equity sharing
agreement. Such loans are part of the terms of call of the Pastor and any forgiveness of such loans, unless provided
for in the loan documentation, constitutes a change in call that must be approved by the congregation and the
Presbytery. The Committee on Ministry shall be consulted prior to negotiating any such agreement.

WHEN A MANSE IS INVOLVED

If a manse has been provided, but COM deems it prudent to arrange for other housing prior to the effective
dissolution date, the church shall provide for other housing, either physically or financially. Otherwise, manse
occupancy is expected to terminate on the effective dissolution date, and definitely at the end of the support period.
A thorough inspection of the manse by a representative of the Session, a member of the COM and an additional
officer of the involved church must be made when the manse is vacated and prior to the departure of the Pastor. The
Pastor shall be responsible for any damages to the manse beyond ordinary wear and tear. Any reimbursement for
unusual damage shall be negotiated among the Session, COM representative and Pastor. If the parties cannot agree
the COM will determine what is fair.

EXCEPTIONS
Exceptions to this policy and its minimum terms require approval of COM.
ROLE OF COMMITTEE ON MINISTRY

The obligations of the Committee on Ministry are to the peace and welfare of both the Congregation and the
Pastor. As such, COM will first make every effort to assist Pastors and Congregations in finding successful conflict
resolutions that do not involve the dissolution of pastoral relationships. Should dissolution prove necessary, COM
will be faithful to both parties in the negotiations in the following roles.

ROLE OF PASTOR

Congregations that provide a severance package to Pastors with whom they have dissolved a pastoral relationship
are providing compensation to a Pastor in transition, often at financial hardship to the church. The severance gives
the Pastor adequate financial protection while seeking another calling or other employment, during a time when they
would be ineligible for other types of assistance. Simultaneous to paying the severance package, the Congregation
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also must provide regular compensation to the Interim Pastor. Therefore, it is incumbent upon the Pastor covered by
the severance agreement to be making every effort possible to secure a new calling or other employment.

OTHER REMARKS FROM THE COMMITTEE RELATIVE TO SEVERANCE AGREEMENTS

= Severance due to disciplinary action by the Presbytery or higher church governing council will not be
subject to this policy.

= Often these involuntary separations are budget-driven and it's not helpful for Presbytery to impose heavy
burdens on congregations. It invokes the law of unintended consequences and has deleterious effects on
the Presbytery's relationship to congregations.

*= There's a double backstop: Presbytery (through the Committee on Ministry) has to approve any dissolution
as well as the congregation. Thus, if an exception is clearly called for, it can be negotiated and provided
before the dissolution can take place.

As of July 2024

Appendix O: Melany Silas Biographical Statement

When | reflect on my personal journey, Christian experience, and my call to ministry, | have found that many of
my experiences and encounters have shaped the woman, the educator, the minister, and the leader that | am
today. | am the product of a teenage love between my mother Anita and my father Dolphan and from the rearing
of my maternal grandparents Ida and Joseph. | was dedicated to God as a baby and afterward was raised in a
Presbyterian church for the first 18 years of life. In that religious setting, | fell in love with Bible study, with
biblical stories, was able to practice and build my creative gift of poetry and oratory skills, all through children’s
church presentations and activities.

After high school graduation, | attended the University of Rochester and was afforded the opportunity of
attending the summer orientation program prior to the start of my freshman fall semester. During that
orientation, | met Bishop Gregory Parris, who served as one of the campus chaplains. He offered Bible Study to
students once a week during the orientation program and | was front and center. | joined the gospel choir on
campus but did not attend church that freshman year. Bishop Parris would always invite me to service both on
campus and at his church. | would respond with, “one of these Sundays | will come,” in which he would respond,
“me and God will be waiting.” In the summer leading to my sophomore year, | felt this overwhelming need to go
to Bible study, and the following Wednesday, | attended Bible Study at Church of Love Faith Center, where Bishop
Parris served as Pastor. | joined that evening and remained a member of that congregation for over a decade.

My time at Church of Love (COL) was pivotal in my overall spiritual development. My time there taught me how to
cultivate a living and vibrant relationship with God that | had never experienced. Bishop was right, he and God
were waiting for me, and | am so grateful that they did. | was no longer just learning about God but was now
getting to know God for myself through praise, worship, prayer, and seeking to understand the concepts of my
purpose. | was exposed to the idea that God equips all of us with gifts and talents along with skills that should be
cultivated toward the call on our lives. | yearned to know what was in me and how to pull it out. I still find myself
asking God, “Ok what’s next God — show me more.” During my time at Church of Love, | became an active member
and leader, functioning in various aspects of ministry, including teaching Bible studies, serving as a deacon and as
Bishop Parris” and my first lady, Pastor Myra Parris’ armor bearer. An armor bearer is a trusted role where selected
persons are asked to assist the Pastor during services and when serving other congregations as a guest minister. It
was a privilege to serve, learn, be mentored, and be considered a daughter by Bishop and Myra Parris and | will
always consider them my spiritual parents. They have both since passed away and | miss them greatly.

Over the years the call to serve ministerially became stronger. | felt like there was more and | believed that COL
had reached its capacity to provide what | needed spiritually and educationally. That was a hard transition for me,
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however | knew God had more for me and after many honest conversations with both my Pastors, | made the
decision to leave. While wrestling with what next steps to take prior to leaving COL, | decided that Divinity school
was the next step. | applied and was accepted to CRCDS and received the Presidential Scholarship. This step in my
journey would set me up for more of a defined ministry path. | met Rev. Dr. James H. Evans Jr., who immediately
became my mentor and soon thereafter my Pastor. | successfully completed my M.Div. studies at Colgate,
earning my second master’s, (1st, MA in Counseling from University of Rochester). Ministry included serving as an
active member and minister at St. Luke Tabernacle Community Church (SLTCC), ministering regularly within the
Rochester community and actively working on ordination. | was also actively researching PhD programs in
Counseling, to finish my career and my professional goals in Higher Education. While doing all the above, my
partner and | became pregnant. While my long-term goal was to create a family of my own, becoming a mother
sooner than anticipated and unmarried came with its own internal and external conflicts. Internally | wrestled
with being excited and happy about motherhood and the expectation to be married prior to motherhood. | knew
that this would change the trajectory of ministry for me.

| recall having serious thoughts about how being a mom would change my continuance in ministry and the ABC
(American Baptist Church) R/GR(Rochester/Genesee Region) ordination review process that commenced for
more than a year. | was actively ministering in the Rochester community and had begun to establish ministerial
connections and networks. | distinctively remember thanking God for the opportunity to serve in ministry up to
that point and resolved that being a mom took precedent despite the treatment of some. Change in treatment
presented itself when | experienced being shunned and judged in the form of how people spoke to me, the
energy they gave, was asked to step down from a Christian organization’s board and ask to refrain from providing
free counseling services to the community. This was a tough season and despite having a supportive network of
family and friends, there were times | felt alone. Having already lost my grandparents and my mother, this
experience of loss of ministry and aspects of my perceived value became a part of my internal conflict.

Despite the internal and external challenges, | trusted that God was still with me. | made a choice and walked
away from ministry including my fellowship at SLTCC. Motherhood, my professional career and tapping into my
gifts and talents in other ways became my focus. | continued my research for PhD programs and was accepted to
Syracuse University with a full fellowship which paid for tuition and provided a stipend throughout my academic
career. | started my PhD Program when my daughter was 8 weeks old. My partner and | named her Nyah, which
means Purpose. | believed that God had a purpose even in this challenging season and | believed that Nyah was
and still is full of purpose and promise. She has not disappointed this expectation.

Aside from the loss of what | thought ministry would look like for me, the first two years of Nyah'’s life were
challenging in other ways. | was in and out of court, pushing through a domestic violence case, a custody, and
child support battle, working full time as a Professor at Monroe Community College, traveling to Syracuse three
times a week taking a full load of classes and conducting research with my professors. My family and tribe were
amazing with supporting me and Nyah during this time. This was also a time for me and God to develop an even
closer relationship, for me to heal and to just trust that everything would work out. | was totally dependent on
God and was determined that my current season was not my last.

Once completing my course work and exams, | realized | missed ministry and felt a pull to serve in a way that
uniquely tapped into my heart for others and my skillset. | began using my gifts and talents to create conferences,
plays and community ministry. | developed opportunities to engage people who were struggling with various life
issues because of unresolved trauma and grief. | felt led to use my mental health background to engage the
community in ways that were untouched. Growing up with a mother who developed schizophrenia by the time |
was five, | understood all too well what unresolved trauma and grief could produce and how challenges around
mental health could impact families. My first choreopoem that | wrote and produced was entitled, Black Girls
Anthem, which spoke to all aspects of mental health, losses, trials, triumphs, growth, and victories. It sold out at
Geva Theater six times, and we were able to engage over 1000 students from the Rochester City School District
performing at Nazareth College and in other national areas. The response was overwhelming and so | continued
to engage the community in that manner.
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Over the past thirteen years | have written and produced over 20 plays, conferences, and events, along with creating
a SUNY (State University of New York) course entitled Black Women’s Mental Health and Wellness which serves as a
diversity and ethics designated course at Monroe Community College. | established and currently serve as the
Founder and President of BreatheDeep, Inc., a nonprofit, which focuses on Mental Health Education programs for
youth and adult, while providing individual and groups counseling for the community at large. While | had
ministered to thousands that | may have never reached within traditional ministry, during this period of community
ministry | returned to SLTCC, and decided to once again answer the call of ordination that | had started years prior.

| completed the ordination process (American Baptist) and was ordained earlier this year and was immediately
approached in considering serving as a Supply Pastor of my former church home, Trinity Emmanuel Presbyterian
Church. While it had been 30 years since my initial departure, | served as a visiting minister many times over the
years. When | committed to ordination, | committed to whatever God had planned and remained open to however
the Spirit of God leads. | believe that I’'m on the right path and that God has led me to Trinity — to learn, to grow, to
teach, to serve and to function under the guidance and leadership of the Holy Spirit. My daughter Nyah (16 years
old) have been embraced and welcome with such great care. We are excited about all that God has for us and
Trinity. | believe the best is yet to come.

Appendix P: Melany Silas Statement of Faith

| believe that Jesus Christ is the only begotten Son of God. | believe that He is a part of the Trinity, Father, Son,

and Holy Ghost. | believe that He was, is and forever will be. | believe that when God stated in Genesis1:26, let
“US” he was talking to His triune self. | believe that Christ died for all our sins, so that we could have a re-
established relationship with God without the need to have a priest or any other mediator other than Jesus.

Jesus is the cornerstone of my faith. Without Christ, God and | could not have a relationship and | would be lost in
my mind, in my spirit and in my heart. Jesus is my connector. He connects me to the plan of God the Father and to
the regulation power of the Holy Spirit. Jesus is my intercessor, watching over me and praying for me in ways that
produce grace, mercy, and favor. My relationship with Jesus produces a desire to ask for forgiveness daily and grant
forgiveness daily. Jesus is my role model on how to walk in my humanity with spiritual integrity. | am aware that |
must navigate the culture that exists around me with the heart, wisdom, and character of God. My actions and the
ways in which | perceive the world and respond to others may reflect behavior that is the opposite of what culture
expects or teaches. In essence | become a reflection of God’s kindness, gentleness, patience, love, compassion,
empathy, through a standard of excellence, stewardship and responsibility through my purpose, gifts, talents and
skills. Jesus is the power through which | navigate life and my relationships with God and the Holy Spirit.

| believe that the Word of God has been given to us from God, through the inspiration of the Holy Spirit, is
canonized and is authoritative. The scriptures are and have been vital to the overall life of the church. The inspired
written Word of God, originally written in Hebrew, Aramaic and/or Greek languages, translated over the centuries
to share the message of the ultimate love of God. The scriptures provide direction and provision. They teach,
exhort, correct, and inspire. When studied, one can glean from the culture, the people, the history, the traditions,
the religious and the Spiritual lessons that are embedded within and find connections and relevance for today. A
thread of love and redemption can be noted throughout each book. Messages of restoration and God'’s presence
even when God is not mentioned. The hand of God, the will of God, the power and influence of God can still be
seen. Scriptures helps us to know who God is and who we are to God. The life of the church is sustained as we
embody the scriptures personally and congregationally. The Word is life giving. The historical and linguistic
context are still relevant and serve as a foundation to further interpret through centuries of cultural, geographical,
and environmental shifts and yet still be culturally relevant in 2024.

| believe in the sacraments of Baptism and Communion. | believe in Believer’s Baptism and the Baptism of the
Holy Spirit — which can be experience together or separately. | believe in the Lord’s Supper — Communion — which
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reminds and reconnects us to the act of sacrifice of Christ through His body and His blood. These sacraments further
reaffirm our belief in Christ, our commitment to follow Christ and to be a witness to and for others.

| believe in the Gifts of the Spirit. | have experienced the gifts of the Holy Spirit throughout my Christian journey and
in my ministry. My main spiritual gifts are teaching and healing, specifically pertaining to cultivating emotional, mental,
and spiritual wholeness. | have the gift and skill of administration, with the ability to take a large vision and identify
and accomplish the tasks to implement. | have the gift of exhortation, which is often reflected in my professional
skill as a counselor and educator. With faith, | believe that whatever God shows me | can accomplish. | prefer to try
and fail, then to regret not trying. This personal mantra has pushed me to excel in various areas of my life.

| believe that the nature and the purpose of the church are to represent God. The church is established to serve as
the hands, arms, mouth, and heart of God. The church is established to proclaim the Good News of the gospel of
Jesus Christ, to serve the general community, to build, train and empower believers to be everything that God has
called them to be in the spaces in which they are placed. The church is a reminder that God is with us and that we
all have personal access to God through Jesus.

| believe that the mission of the church is to love. Love can be exemplified through teaching, healing, equipping,
proclaiming, exhorting, building, nurturing, and training. The church represents the spirit of God. The church
should not be limited to a building or dwelling place. We as people of faith have the responsibility through our call
to draw, to reach and to redirect people to God through love. God demonstrated love to us, so that we can
demonstrate and show that same love to others. It is through love that we can communicate verbally and
nonverbally that another is accepted. It is through love that we can be comforted when we have been devastated
by grief or loss or trauma. It is love that wipes our tears away, ministers to the brokenness of who we are and co-
facilitates healing. When those of us who have experienced the grace of love and understand that the gift of love
and forgiveness are truly gifts and not something we are entitled to, it is my hope that we extend that grace to
others. It is through acts of grace, that others are drawn toward Christ and can serve as a guide to pay that same
grace forward. The mission of the church is to love in such a revolutionary way, that it transforms people to
become better versions of themselves and of others.

Appendix T: Warrant for Administrative Commission at Caledonia First

Warrant

for an

Administrative Commission
of The Presbytery Of Genesee Valley
concerning

the Caledonia First Presbyterian Church, Caledonia, NY
July 30, 2024

In the Foundations of our Polity (F1.02-F1.03), we read that Christ gives the Church its life. Christ is the Church’s
hope and that Christ is the foundation of the Church. The Church is to be the body of Christ. Christ gives the
Church all the gifts necessary to be his body. The Church strives to demonstrate these gifts in its life as a
community in the world. The Church is to be a community of faith, entrusting itself to God alone, even at the risk
of losing its life. The Church is to be a community of hope, rejoicing in the sure and certain knowledge that, in
Christ, God is making a new creation. This new creation is a new beginning for human life and for all things. The
Church lives in the present on the strength of that promised new creation. The Church is to be a community of
love, where sin is forgiven, reconciliation is accomplished, and the dividing walls of hostility are torn down. The
Church is to be a community of witness, pointing beyond itself through word and work to the good news of God’s
transforming grace in Christ Jesus its Lord.
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As our Polity indicates a higher council (Presbytery) shall have the right of review and control over a lower one
(Session) and shall have power to determine matters of controversy upon reference, complaint, or appeal,
(F-3.0206). The Presbytery is given authority, in our polity, to

Nurture the covenant community of Christ ... promoting the peace and harmony of the congregations, and
inquiring into sources of congregational discord; supporting congregations in developing the graces of
generosity, stewardship, and service; assisting congregations in developing mission and participating in the
mission of the whole church; ... warning and bearing witness against error in doctrine and immortality in
practice within its bounds; and serving in judicial matters in accordance with the rules of discipline (G-3.0303d.)

In exercising this authority, the Committee on Ministry has made a deliberate inquiry into the situation at
Caledonia First Presbyterian Church, when the discord was brought to its attention by the Session who even
suggested an Administrative Commission may be healthy at that time to assist the Session and committees in
addressing the discord. This inquiry consisted of sending a team of COM members and Presbytery staff to
meetings of the Session, meetings of the personnel team, that of the congregation and conferring with the
pastor. In addition, the COM and other representatives of the presbytery have received various communications,
written and/or informal, from members of the Caledonia First Presbyterian Church, and others who have
observed the situation there and who expressed being disenfranchised by the Session and by the process being
implemented to rectify the discord.

In our connectional polity, the Presbytery is well suited to provide support for one another in times of trouble.
We often form response or support teams to help in various situations. In order for a response or support team to
be able to act on behalf of the Presbytery and with the Presbytery’s full authority it requires technical language of
a warrant for an Administrative Commission. The warrant describes the ways in which the commission will
support, protect, and encourage the Caledonia First Presbyterian Church in its “Ministry under the Word.” The
COM, the Stated Clerk, and Presbytery remain committed to the long-term viability and growth of this
congregation. After much prayer and consultation, with the resolutions of some issues and still others remaining
that continue to hinder full reconciliation at Caledonia First Presbyterian, the COM has come to the conclusion
that the best means of official support to ensure the strongest future for Caledonia First’s ministry is that an
Administrative Commission be appointed. While the Church is currently experiencing difficulties, we have great
hope for its future life and ministry and have been encouraged by the commitment to ministry we have seen
during our visits. The COM believes that an Administrative Commission can give Caledonia First the support and
attention it needs in order to reach with God’s grace that holy and productive future.

Therefore, the Committee on Ministry has determined, at its meeting of July 17, 2024 that discord and possible
disorder still exists at Caledonia First Presbyterian Church, in Caledonia such that its ministry under the Word is
placed in jeopardy. The Committee on Ministry requests the Presbytery of Genesee Valley, at its Stated Meeting,
on July 30, 2024, to create and empower an Administrative Commission.

Among the responsibilities given to an Administrative Commission in our polity are the following:

visiting particular councils, congregations or agencies over which they have immediate jurisdiction reported to
be affected with disorder, and to inquire into and settle the difficulties therein, except that no commission shall
have the power to dissolve a pastoral relationship unless such power has been specifically delegated to it by the
appointing body. (G-3.0109b(5))

The Administrative Commission will have the following authority and responsibilities:

1. To visit the Caledonia First Presbyterian Church, in Caledonia.

2. To assume original jurisdiction of the Session for a period of time. The AC may reconstitute the Session with
all its right and powers as a Session, without disbanding, to work alongside the Session.

3. Toinquire into the difficulties occurring in the Caledonia First Presbyterian Church, affording to all persons of
interest fair notice and an opportunity to be heard on the matters at issue, in accordance with G-3.0109b.
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a. The Administrative Commission shall have access to all records and documents which pertain to the life
and mission of the Caledonia First Presbyterian Church, without limitation. This shall include access to
all financial documents and accounts, as well as all personnel records.

b. The Administrative Commission shall seek to hear from all concerned parties, Session members,
Deacons, members, friends of the church, families of members, visitors, the pastors and their families,
moderators, employees and staff people, building users, neighbors, and community figures. The
Commission shall use its discretion in ensuring that all concerned parties have all pertinent documents
communicated to them. The Commission shall conduct its business in the open, without undue secrecy.
At the same time, the Commission shall take seriously any evidence or allegations of wrongdoing in the
life of this church by any party.

4. To settle whatever difficulties may be discovered, acting on behalf of the Presbytery, which is “responsible for
the mission and government of the church throughout its geographical district.” In carrying out this
responsibility, the Administrative Commission, acting on behalf of Presbytery, is hereby empowered:

a. To provide coordination and guidance for the Caledonia First Presbyterian Church, assisting the church in
mobilizing its strength for making the most effective witness to Jesus Christ. (G-3.0303a) This will include at
a minimum helping the Session develop and implement appropriate staffing policies, job descriptions, and
review procedures. It will also include helping the Session examine the budget and helping to implement
appropriate financial procedures and controls if those in place are found to be lacking. It will also include
helping the Session to plan in the short and longer term for sustainable pastoral leadership and
programming staffing models for the congregation. Any other such guidance and coordination as becomes
necessary during the course of the Commissions work shall be included in the scope of this warrant.

b. To determine whether there are constituencies in the Caledonia First Presbyterian
Church which are unrepresented on Session and to counsel with the church if necessary.

c. To “take appropriate action to correct any irregularity or delinquency it may discover.” (G-3.0303d(3))

d. To provide pastoral care for the Caledonia First Presbyterian Church in a time of crisis, conflict, and
uncertainty. This shall include praying with and for the congregation, Session, pastors, and their
families; encouraging communication among the participants in the church’s life; seeking opportunities
to recommend services of confession, healing, and reconciliation; and directing all participants in the
church’s life to a renewed encounter with the demands of God’s Word.

5. To order if it determines, whatever processes of mediation, reconciliation and leadership education and
development, it deems necessary for pastors, elders and potential leaders in order that healthy patterns of
relationships amongst the leaders and congregations may be reestablished within the bounds of the
discipline of the Church.

The Commission shall be empowered to perform all administrative and other tasks necessary to fulfill its charge
and to carry out the responsibilities delegated to it.

This Administrative Commission shall assist the Session and the people of Caledonia First Presbyterian Church in
the fulfillment of its responsibilities listed in G-3.0201. The AC in consultation with the Committee on Ministry will
secure a Moderator for the Session in order for its work among the people of the community of faith to continue.

This Administrative Commission shall report to the Presbytery in January 2025, when it will cease to function
unless its mandate is specifically extended by the Presbytery at that time. The Presbytery may choose to extend
the mandate of this Administrative Commission in six-month increments, with the Commission reporting to
Presbytery at the close of each such period.

Membership in this Administrative Commission shall be by appointment of the Moderator of Presbytery, in
consultation with the Committee on Ministry, and the Stated Clerk.

If requested by the Administrative Commission, the Presbytery of Genesee Valley shall secure counsel for their work.

Rev. Charles Roberts, Moderator of the Committee on Ministry
Rev. Bethany Benz-Whittington, Stated Clerk of Presbytery

49



