
 

 

 

 Genesee Valley Toolbox for 
Session Sexual Misconduct Policies 

 

 Presbytery of Genesee Valley    #16 in a series (2022, October) 

This Issue    Seasons of Change: 2022 Updates 
 

 

Genesee Valley Toolbox is a continuing, occasional series of support for Sessions in the 

Presbytery of Genesee Valley as we develop, adopt, implement, and update our Presbyterian 

Church (U.S.A.)-mandated policies regarding sexual misconduct and child and youth protection, 

and our New York State-mandated workplace sexual harassment prevention and intervention 

policies.  This series offers practical information, recommends best practices, and identifies reliable 

sources on numerous topics.  The intent is to deepen our knowledge, encourage our right 

behaviors, and achieve important outcomes for the people we serve in the name of Jesus Christ. 

 

    
 

Changes & Ecclesiastes 

Ecclesiastes 3:1-8 is often quoted for our 

experiencing change:  “…a time to be born 

and a time to die; a time to plant and a time 

to pluck up what is planted…”  The verses are 

descriptive, observational.  They are neither 

prescriptive nor aspirational.  Some readers 

find this passage a poetic resignation to the 

transitions and seasons in our lives.   

On the other hand… 

Changes & the Reformation Spirit 

A vital part of our Reformed Church heritage 
is found in the motto, “Ecclesia reformata, 
semper reformanada” – the church reformed, 
always reforming.  We embrace the truth that 
God’s Spirit still moves among us so we as 
people of faith can grow in our witness to the 
love and justice of Jesus Christ.  As both 
secular culture and our Church change in 
2022 (see following articles), we in Genesee 
Valley will strive to learn and improve. 
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New York State 

Legislation, 2022 
 

 

The following new legislation could be extremely relevant for a congregation in 

which a person who was an adult (18 years old or older) has been sexually 

abused or violated in the context of the congregation’s mission or ministry. 

Adult Survivors Act  

 On May 24, 2022, the Adult Survivors Act was signed into New York State law.  The law creates a 

one-year window in which a survivor of sexual abuse who was 18 years old or older at the time of 

commission to file a civil suit against the offender and/or an employer or institutional staff who 

knew or should have known that the abuse was taking place.  (State law limits the amount of 

time in which a survivor may seek justice and hold accountable those who were responsible.)  

Examples of offenders who were in a church-sanctioned religious role include clergy and pastoral 

leaders, music directors, Christian educators, and youth group leaders. 

Passage of the Adult Survivors Act recognizes that many survivors need time to process their 

experience before they are ready to come forward.  The one-year window for civil accountability 

opens November 24, 2022, (6 months after the law was signed) and goes to November 23, 2023.  

This temporary suspension of the civil statute of limitations is similar to the Child Victims Act 

which took effect in New York in 2019.  (According to an Associated Press story in the Rochester 

Democrat & Chronicle newspaper of May 24, 2022, when the one-year window for the Child 

Victims Act closed, 9,000+ civil suits had been filed, many of which were against entities such as 

churches, schools, camps, and Scout groups.) 

▪ For a broad overview:  https://www.governor.ny.gov/news/governor-hochul-signs-adult-

survivors-act    

▪ The bill passed 62-0 in the Senate, and 140-3 in the Assembly.  A 25+ minute video of the 

Assembly debate is available on the New York State Assembly:  

https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=A00648&term=0&Chamber%26nb

spVideo%2FTranscript=Y  

▪ For the text of the law (Senate 66A / Assembly 648A), see the New York State Senate website:  

https://legislation.nysenate.gov/pdf/bills/2021/S66A  
  

https://www.governor.ny.gov/news/governor-hochul-signs-adult-survivors-act
https://www.governor.ny.gov/news/governor-hochul-signs-adult-survivors-act
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=A00648&term=0&Chamber%26nbspVideo%2FTranscript=Y
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=A00648&term=0&Chamber%26nbspVideo%2FTranscript=Y
https://legislation.nysenate.gov/pdf/bills/2021/S66A
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New York State Legislation, 2022 – continued 

The following legislation affects every Session and its workplace sexual 

harassment prevention and intervention policy, and all employees 

covered by the policy. 

Sexual Harassment Hotline   

On March 16, 2022, a package of three bills to address issues of sexual harassment and 

discrimination in the workplace were signed into New York State law.  The set included a bill to 

establish a confidential, free hotline operated by the New York State Division of Human Rights 

(DHR) to provide counsel to individuals who have been sexually harassed in their workplace.  The 

law took effect on July 14, 2022. 

The bill also requires the DHR to work with the New York State Department of Labor  (DOL) “to 

ensure that information on the hotline is included in any materials employers must post or 

provide to employees regarding sexual harassment.”  Assume that compliance by a Session with 

this provision will require a revision to its existing policy.  At the time of this newsletter, DHR and 

DOL have not announced what information will be required. 

▪ For a broad overview, see the DHR website:  https://dhr.ny.gov/sexual-harassment-hotline 

▪ The bill to establish the hotline amended New York State Human Rights Law (Executive Law, 

Article 15) at section 295.18.  For the text see the DHR website:  

https://www.nysenate.gov/legislation/laws/EXC/295  

▪ For the text of the law (Senate 812B / Assembly 02035B), see the New York Assembly website:  

https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=S00812&term=2021&Text=Y  

For people who have experienced, or are experiencing, 

sexual harassment in their workplace. 

Effective July, 2022: 

New York State Division of Human Rights-sponsored confidential, free hotline  

for counsel and assistance regarding sexual harassment issues. 

Staffed by pro-bono, volunteer attorneys. 

800-HARASS-3    (800-427-2773) 

Monday through Friday, 9:00 a.m. – 5:00 p.m. 

 

 

  

https://dhr.ny.gov/sexual-harassment-hotline
https://www.nysenate.gov/legislation/laws/EXC/295
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=S00812&term=2021&Text=Y
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Presbyterian Church (U.S.A.)  

225th General Assembly, 2022 
 

 

A Proposed Amendment to the Book of Order:  To Replace the Current Rules of 

Discipline Section with a New Section, Church Discipline 

By a 354 to 9 margin, commissioners to the 225th General Assembly, 2022, voted to propose an 

amendment to the Church’s Book of Order which would remove the current Rules of Discipline 

section and replace it with a new section, entitled Church Discipline.  The proposed amendment 

now goes to the presbyteries for their affirmative or negative votes. 

Notes:  It is difficult to describe the profound extent of the proposed replacement section.  The 

text is lengthy, and the changes include significant departures from many current practices. 

Implications for Presbytery of Genesee Valley and Sessions:  If approved, this amendment would 

affect how a disciplinary proceeding involving allegations or charges of sexual misconduct is 

handled.  There would be new options, with conditions, for how a case can be resolved.  Any 

existing Session policy which commits a church to follow procedures from the current Rules of 

Discipline will be affected.  Source:  PC Biz, a PC(U.S.A.) website, Rules of Discipline Committee 

section, item ROD-03, “On Replacing the Current Rules of Discipline Section with a New Church 

Discipline Section – From the Rules of Discipline Task Force”:  https://www.pc-

biz.org/#/committee/3000083/business  

Related Action:  The General Assembly also voted to instruct the national Church’s to create a 

guide “that details the process of dealing with allegations of sexual misconduct.”  The expected 

completion date is 07/09/23.  This would be the first Church-issued guide which addresses this 

topic.  Source:  PC Biz, a PC(U.S.A.) website, Rules of Discipline Committee section, item ROD-01, 

“On Instructing the Office of the General Assembly to Create a Resource Guide That Details the 

Process of Dealing with Allegations of Sexual Misconduct – from the Rules of Discipline Task 

Force”:  https://www.pc-biz.org/#/committee/3000083/business  

More Related Action:  By a vote of 325-66, the General Assembly to support a proposed 

amendment to the Book of Order regarding confidentiality as maintained by ministers of Word 

and Sacrament and Commissioned Ruling Elders.  Presbyteries will vote on whether to amend G-

4.0301, “Trust and Confidentiality.”  The proposed language addresses the problem of keeping 

secret knowledge of physical abuse, neglect, or sexual abuse.  Source:  item ROD-07, from the 

Survivors Task Force:  https://www.pc-biz.org/#/committee/3000083/business  
  

https://www.pc-biz.org/#/committee/3000083/business
https://www.pc-biz.org/#/committee/3000083/business
https://www.pc-biz.org/#/committee/3000083/business
https://www.pc-biz.org/#/committee/3000083/business
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Disciplinary Cases of “sexual misconduct” Reported by Presbyteries   

In 2018, the 223rd General Assembly directed the Stated Clerk of the PC(U.S.A.) “to encourage 

mid-councils … to voluntarily submit the number of sexual misconduct allegations and charges 

within their bounds to the Stated Clerk to be reported to each General Assembly.”  In 2022, the 

225th General Assembly made available reports for 2019-2021.  The results were: 

▪ 2019:  Of 170 presbyteries, 138 reported.  Total allegations = 41.  Total charges = 08. 

▪ 2020:  Of 170 presbyteries, 126 reported.  Total allegations = 18.  Total charges = 08. 

▪ 2021:  Of 166 presbyteries, 125 reported.  Total allegations = 20.  Total charges = 08. 

Notes:  No information was given regarding the specifics of the allegations or charges, or the 

outcomes.  There was no information regarding who by role was accused of, or charged with, 

sexual misconduct.  (Presbytery cases would typically involve ministers and pastors.)  There was 

no clarification as to how many actual charges there were because a case could begin in one year 

and continue to the next.  The report did not specify the time period in which the sexual 

misconduct behaviors were alleged to have occurred.  This is the first time the PC(U.S.A.) has ever 

sought information about cases of sexual misconduct from the presbyteries. 

Source:  PC Biz, a PC(U.S.A.) website, Resources section, “Report from Presbyteries on Sexual 

Misconduct Allegations and Charges”:  https://www.pc-biz.org/#/resources  

Commentary:   

▪ If the allegations involved incidents of sexual misconduct in the past, then the message is that 

survivors are continuing to come forward when they are ready for their voices to be heard by 

our faith communities.  The implication is that we need to continue to weigh carefully how we 

will respond when such cases are presented to us.   

▪ If the allegations involved recent incidents, then the message is that despite nearly three 

decades of the Church’s efforts to address sexual misconduct in our midst at national-through-

congregational levels, we still have more work to do. 

▪ One reference for a perspective on incidents of sexual misconduct Gender and Leadership in 

PC(USA), a report by the Research Services unit of the Church which was released in 2016.  

31% of female teaching elders reported experiencing harassment, including sexual 

harassment, due to their gender (pp. 22-23 & 32).  Source:  

https://www.presbyterianmission.org/resource/gender-leadership-pcusa/  
 

“Discipline yourselves; keep alert.  Like a roaring lion your adversary the devil 

prowls around, looking for someone to devour.”  (I Peter: 5-8) 

 

 

  

https://www.pc-biz.org/#/resources
https://www.presbyterianmission.org/resource/gender-leadership-pcusa/
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Workplace Sexual Harassment Prevention 

Training: Cases & Discussion Guide  

is now available on-line 

 

From PGV’s Committee on Ministry – a case-based discussion guide for Sessions 
regarding workplace sexual harassment prevention 

New York State law requires all employers, including churches to provide to all employees annual 

training on workplace sexual harassment prevention.  State law requires that the training meet or 

exceed the law’s minimum standards.  The first item listed is that the training is interactive:  

https://www.ny.gov/sites/default/files/atoms/files/MinimumStandardsforSexualHarassmentPrev

entionTraining.pdf 

Resource:  PGV’s Committee on Ministry has posted a guide for use in an interactive training 

event.  Five cases are presented, four of which arose from incidents involving PGV congregations.  

Questions to guide discussion are provided.  Commentary on the questions is also provided. 

Source:  Presbytery of Genesee Valley web site, ” page dedicated to “Sexual Misconduct / 

Harassment Policies & Resources,” section dedicated to “RESOURCES Related to Sexual 

Misconduct/Harassment, link entitled “PGV Sexual Harassment Case Studies”: 

https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-

resources/  [The title of the guide uses the date of 2021; ignore the typo.  It should be 2022.] 

 
 

 
 

 

Classic training & educational resources 

from FaithTrust Institute are now freely 

accessible 

 
 

Since 1977, FaithTrust Institute (founded by Rev. Marie M. Fortune; originally the Center for the 
Prevention of Sexual and Domestic Violence) in Seattle, WA, was a leading multifaith training 
and educational organization addressing issues related to sexual boundary violations and 
domestic violence in faith communities.  (PGV’s former Resource Center carried FaithTrust 
video-based curriculum material.)  As of July 1, 2022, FaithTrust is in transition with reduced 
staffing and services.  As good stewards, it has made its resources are available without cost: 
▪ Videos & webinar recordings: https://www.youtube.com/user/FaithTrustInstitute  
▪ 41 items – books, training manuals, pamphlets, guides, curriculums – may be accessed 

through the National Resource Center on Domestic Violence: 
https://vawnet.org/search?search=faithtrustinstitute   

https://www.ny.gov/sites/default/files/atoms/files/MinimumStandardsforSexualHarassmentPreventionTraining.pdf
https://www.ny.gov/sites/default/files/atoms/files/MinimumStandardsforSexualHarassmentPreventionTraining.pdf
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/
https://www.youtube.com/user/FaithTrustInstitute
https://vawnet.org/search?search=faithtrustinstitute
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Important services providers 

within our Presbytery’s borders 
 

 

Congregations within our Presbytery’s borders are blessed to be served by three regional 
organizations, each of which is a designated Children’s Advocacy Center (CAC).  CAC is a 
wholistic, child-centered model of comprehensive services for children who have been sexually 
and/or physically abused.  The CAC model includes support for families. 1   

▪ Justice for Children Advocacy Center, based in Batavia (Genesee Co.) 2, with offices in 
Albion (Orleans Co.) and Warsaw (Wyoming Co.):  
https://www.co.genesee.ny.us/departments/JFCAC/index.php  See also:  
https://www.facebook.com/justiceforchildrencac/  

▪ Child Advocacy Center of the Finger Lakes, based in Canandaigua (Ontario Co.), with offices 
in Waterloo (Seneca Co.) and Penn Yan (Yates Co.):  https://www.cacfingerlakes.org  

▪ Bivona Child Advocacy Center is based in Rochester (Monroe Co.).  In August, Bivona issued 
its latest annual report, fiscal year 2021. 

 

 

 

 
 

For statistics about the sexual abuse of children and Bivona’s services, see pages 9 and 10:  
https://static1.squarespace.com/static/5453d433e4b0a99db89b547d/t/62fe4f771d9e627
848ac4ddf/1660833680325/BCAC_Annual+Report_2021_Final.pdf  For more statistics 
about the sexual abuse of children in our local communities and Bivona’s role, see the Fact 
Sheet:  https://www.bivonacac.org/facts-statistics 

 

The Toolbox series is posted on the PGV website in the Committee on Ministry section:  

https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-

resources/genesee-valley-toolbox/   Pass this link to your Session, your pastors and 

ministers, your church’s leaders, and those who work with children and youth. 

 

 
1  See the description of CACs from the Office of Juvenile Justice and Delinquency Prevention:  

https://ojjdp.ojp.gov/programs/childrens-advocacy-centers  

2  The main office is in a building owned by First Presbyterian Church of Batavia.  As part of its 
relational discipleship and community outreach, First Pres leases the building – on the main 
street in town – for a very nominal fee which helps provision of free services for children. 

https://www.co.genesee.ny.us/departments/JFCAC/index.php
https://www.facebook.com/justiceforchildrencac/
https://www.cacfingerlakes.org/
https://static1.squarespace.com/static/5453d433e4b0a99db89b547d/t/62fe4f771d9e627848ac4ddf/1660833680325/BCAC_Annual+Report_2021_Final.pdf
https://static1.squarespace.com/static/5453d433e4b0a99db89b547d/t/62fe4f771d9e627848ac4ddf/1660833680325/BCAC_Annual+Report_2021_Final.pdf
https://www.bivonacac.org/facts-statistics
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/genesee-valley-toolbox/
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/genesee-valley-toolbox/
https://ojjdp.ojp.gov/programs/childrens-advocacy-centers

