
 

 

 

 Genesee Valley Toolbox for 
Session Sexual Misconduct Policies 

 

 Presbytery of Genesee Valley    #15 in a series (2022, April) 

This Issue    Manna in the Wilderness: 
Bright Ideas & Events 

 

Genesee Valley Toolbox is a continuing, occasional series of support for Sessions in the 

Presbytery of Genesee Valley as we develop, adopt, implement, and update our Presbyterian 

Church (U.S.A.)-mandated policies regarding sexual misconduct and child and youth protection, 

and our New York State-mandated workplace sexual harassment prevention policies.  This series 

offers practical information, recommends best practices, and identifies reliable sources on 

numerous topics.  The intent is to deepen our knowledge, encourage our right behaviors, and 

achieve important outcomes for the people we serve in the name of Jesus Christ. 
 

 

Manna in the Wilderness 

In the story of the people of Israel in the 

wilderness, they complain of their hunger to 

Moses and Aaron (Exodus 16:2-3).  In the next 

verse, it is God who responds, telling Moses, “‘I 

am going to rain bread from heaven for you, and 

each day the people shall go out and gather 

enough for that day.’”  At the left, the stained 

glass panel by late 15th century German artists 

depicts fulfillment of the promise.  It echoes the 

Psalmist’s imagery, “[God] rained down on them 

manna to eat…” (Psalms 78:23-25).  In the lower 

left corner, Moses witnesses the manna being 

gathered as it falls from heaven. 
Gathering Manna (1497-99) 

Workshop of Friedrich Brunner 
Stained glass 

The Cloisters, Metropolitan Museum of Art 
New York, NY 

[image is in the Met’s open access program] 

The good news is that for people who care about 

the well-being of our congregations and hunger 

for ways to improve our policies and practices, 

resources continue to be developed, discovered, 

and shared.  There is manna to be found! 
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Prevention:  Background checks 

 

 

Situation  When considering the application of an individual who is a candidate for a job with 

your church, a wise Sexual Misconduct Policy and/or Child and Youth Safety Policy will require 

conducting a background check.  However, there are so many companies which provide that 

service, and there are so many levels or degrees of background searches!  Questions arise quickly:  

“What should we look for in a background check?”  “Which companies are reliable and 

competent?”  “Companies can be expensive.  How thorough does the search need to be?  Who 

pays for a background check?”  “Where do we find trustworthy answers to our questions?”  (A 

wise policy also requires a background check for a volunteer leadership position with a youth or 

children’s ministry.) 

 

Tip  Call the agent who represents  your church’s insurance carrier.  Ask what your carrier 

recommends or advises.  Ask why.  Keep notes.  This is good stewardship practice and also a 

practice of risk management.  It’s doing due diligence.   

 

Source for the Tip  Rev. David T. Ball, an attorney with Rosenberg & Ball Co., LPA, Granville, 

OH.  Webinar on 11/30/21 regarding litigation prevention and preparedness for American Baptist 

Churches.  Hosted by the American Baptist Churches of the Rochester/Genesee Region.  The 

Baptists’ generous invitation for our Presbytery to join the webinar was extended through Susan 

Orr, our Transitional Leader and Stated Clerk. 

 

The Practice of Presbytery of Genesee Valley  Which background service does PGV use?  

Here are the basics from Cheryl Battaglia, PGV’s Financial & Program Administrator. 

Our provider: Praesidium 

 Arlington, TX   (800) 743-6354 

 https://www.praesidiuminc.com  

Under “Services”: go to “Screening”  [This provides an overview only.] 

 https://www.praesidiuminc.com/services/screening/   

The option we use: Confidence Multi State Criminal & National Sex Offender Database Search 

Who we check: Clergy coming into PGV, PGV staff, and staff for PGV-sponsored events. 

The cost: $12. (as of 04/21/22) 

 Churches which hire new staff reimburse PGV. 

https://www.praesidiuminc.com/
https://www.praesidiuminc.com/services/screening/
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National Statistic on Volunteers & Background Checks  Here’s a  perspective on 

background checks with volunteers.  Faith Communities Today (FACT) is a multi-faith group of 

researchers and faith leaders, including Research Services of the Presbyterian Church, Louisville, 

KY.  FACT is based at Hartford Institute for Religion Research, Hartford, CT.  Since 2000, FACT has 

surveyed thousands of U.S. congregations.  Results are published in 5-year reports.  In 2020, 

15,278 congregations in 80+ denominations were surveyed.  One question was whether the 

congregation used background checks for volunteers with children.  70% replied they did.  [This 

link leads the survey:  https://faithcommunitiestoday.org/fact-2020-survey/   Use the “General 

Frequencies” button for the results.  The question on background checks is on pg. 8.] 
 

 
 

 
 

 

 

Prevention:  Sponsorship of a Scout troop 

 

 

Situation  In recent years, a number of churches at local, regional, and national levels were 

named as parties in civil suits against the Boy Scouts of America (BSA) for incidents of the sexual 

abuse of minors.  We Presbyterians are among those churches.  The legal situation is affected by 

the BSA filing in 2020 for bankruptcy under Chapter 11 of the U.S. Bankruptcy Code:   

https://www.scoutingnewsroom.org/press-releases/the-boy-scouts-of-america-files-for-chapter-

11-bankruptcy-to-equitably-compensate-victims-while-ensuring-scouting-continues-across-the-

country/  

 

Tip  If your Session currently sponsors a local BSA troop, review this blog:  Gleason, Brian. 

(11/01/21). “What you need to know about supporting Scout troops.” (11/01/21).   

https://www.guideone.com/blog/what-you-need-know-about-supporting-scout-troops 

The question-and-answer format helps identify the issues.  (Using this blog would assist preparing 

for a conversation with the agent who represents your church’s insurance carrier.) 

 

Source for the Tip  Brian Gleason is a Senior Risk Manager with GuideOne Insurance, which is 

based in West Des Moines, Iowa.  Churches are among the organizations for which it offers 

policies.  Note:  GuideOne is not the carrier of the Presbytery’s master insurance policy which is 

used by a number of our Sessions.  Our Presbytery uses Church Mutual Insurance. 
  

https://faithcommunitiestoday.org/fact-2020-survey/
https://www.scoutingnewsroom.org/press-releases/the-boy-scouts-of-america-files-for-chapter-11-bankruptcy-to-equitably-compensate-victims-while-ensuring-scouting-continues-across-the-country/
https://www.scoutingnewsroom.org/press-releases/the-boy-scouts-of-america-files-for-chapter-11-bankruptcy-to-equitably-compensate-victims-while-ensuring-scouting-continues-across-the-country/
https://www.scoutingnewsroom.org/press-releases/the-boy-scouts-of-america-files-for-chapter-11-bankruptcy-to-equitably-compensate-victims-while-ensuring-scouting-continues-across-the-country/
https://www.guideone.com/blog/what-you-need-know-about-supporting-scout-troops
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Prevention:  Certification form &   

new disclosure language 

 

Situation  Many of the Sessions in our Presbytery append a certification form in their Sexual 

Misconduct Policy which is based on the form long used by the Presbytery in its Sexual 

Misconduct Policy.  However, many of those Session forms do not reflect an update in the 

Presbytery form.  The change is subtle but important!  Let’s go directly to the source: 

https://pbygenval.org/wp-content/uploads/sites/25/2021/03/Sexual-Misconduct-Policy-revised-

2020-JUL-1.pdf 

Go to Attachment F. on p. 27.  The change is in the first full paragraph:  the addition at the end, 

clause (d).  Here is a screen capture of the item as it appears in the current Presbytery Policy: 

 

 
 

Why was this change necessary?  So many components of sexual misconduct policies are 

based on hard lessons learned from incidents.  (God is good.  Like the prodigal in Jesus’ parable at 

Luke 15, we can always learn.)  One of our Sessions was on the verge of hiring an individual to fill 

the church’s pastoral vacancy.  And the Committee on Ministry was on the verge of approving the 

hiring of the candidate.  He had completed the certification form which consisted only of clauses 

(a), (b), and (c).  In effect, he said, “Not ever,” “Never,” and “Never.”  But some lingering doubts 

did not go away.  When the Committee on Ministry gathered more facts, it discovered there was 

a significant sexual boundary violation from his past which had never been formally presented to 

a church body.  The certification form did not ask about possible complaints not yet reported or 

discovered.  While he did not lie, he did not disclose relevant information which revealed more 

truth.  When the full picture finally emerged, he was not approved for the pastoral position.  

Based on this experience, the Committee on Ministry asked Presbytery to add clause (d). 
 

Tip  Review your Session policies which use a certification form.  If the language of clause (d) in 

the Presbytery Policy is missing, add it.  It’s a simple change and improves a prevention practice. 
  

https://pbygenval.org/wp-content/uploads/sites/25/2021/03/Sexual-Misconduct-Policy-revised-2020-JUL-1.pdf
https://pbygenval.org/wp-content/uploads/sites/25/2021/03/Sexual-Misconduct-Policy-revised-2020-JUL-1.pdf
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Resource:  A link to the current   

PC(U.S.A.) Book of Order 

 

Opportunity  In the “days of yore,” we used printed copies of 

the Book of Order, which is one part of the Constitution of the 

Presbyterian Church.  The national office recently posted a link 

to the current edition, 2019-2023.  It’s now available on the 

Web and may be downloaded as a PDF:   

https://www.pcusa.org/site_media/media/uploads/oga/pdf/2

019-23-boo-elec_010621.pdf  

This is a quick way to ensure that your congregation’s leaders 

are all on the same page, literally, when consulting this 

important and basic reference.  
 

 

 
 

 

 

Intervention:  Threshold for responding to a 

possibility of a sexual boundary 

violation 

 

Situation  Speaking of the Book of Order, some Sessions’ sexual misconduct policies use the 

phrasing of the “Rules of Discipline” section regarding the threshold for triggering a response to a 

possible sexual boundary violation:  a written statement which alleges a disciplinary offense and 

is accompanied by supporting information (D-10.0101).  That’s a high standard!  It is a significant 

disincentive which inhibits a person with reasonable concerns, but who is hesitant, from coming 

forward.  Factors like fear of creating conflict or uncertainty about the facts are already barriers. 
 

Tip  Use threshold language which invites and welcomes people to come forward with concerns 

or discomforts about a situation.  Assure people that what is disclosed will be taken seriously and 

fairly.  Invoke the New Testament letter of Paul:  “Take no part in the unfruitful works of 

darkness, but instead expose them.” (Ephesians 5:11)  Invoke Jesus’ parable of the Good 

Samaritan who interrupted his journey to act on another’s behalf (Luke 10:25-37) 
 

https://www.pcusa.org/site_media/media/uploads/oga/pdf/2019-23-boo-elec_010621.pdf
https://www.pcusa.org/site_media/media/uploads/oga/pdf/2019-23-boo-elec_010621.pdf
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Intervention:  Speaking up & stepping forward 
 

 

Situation  After a sexual boundary violation in a congregation’s mission or ministry, a common 

topic for reflection regards the bystander – a person who was reasonably aware that something 

wrongful was occurring but did not act to disclose the concern or seek to interrupt the wrongful 

behavior.  The question arises:  How can bystander’s reluctance to get involved be overcome? 
 

Tip  Learn the simple strategy advocated by Darkness to Light (D2L), a nationally prominent, non-

profit agency working to create a world free of child sexual abuse.  (One D2L training program, 

“Stewards of Children,” is taught by the Bivona Child Advocacy Center in Rochester and has been 

offered through our Presbytery.)  D2L has created a 1-hour program, “Bystanders Protecting 

Children from Boundary Violation and Sexual Abuse.”  The model is simple, and the training is 

brief and practical. 

Darkness to Light’s 5 Step Framework 

Step 1 Step 2 Step 3 Step 4 Step 5 

Learn 
the facts 

Minimize 
opportunity 

Talk  
about it 

Recognize the 
signs 

React 
responsibly 

 

During 2022, the Child Assessment Center in Houston, Texas, is offering “Bystanders Protecting 

Children from Boundary Violation and Sexual Abuse” at no cost and in a webinar, on-line format.  

For details and registration:  https://www.eventbrite.com/e/darkness-to-light-bystanders-

protecting-children-from-boundary-violations-tickets-161002214959  [Note that times are 

Central Standard.]  Sign-up as a group!  This model applies to people who are teens and adults! 
 
 

The Toolbox series is posted on the PGV website in the Committee on Ministry section:  

https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-

resources/genesee-valley-toolbox/   Pass this link to your Session, your pastors and 

ministers, your church’s leaders, and those who work with children and youth. 

 

https://www.eventbrite.com/e/darkness-to-light-bystanders-protecting-children-from-boundary-violations-tickets-161002214959
https://www.eventbrite.com/e/darkness-to-light-bystanders-protecting-children-from-boundary-violations-tickets-161002214959
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/genesee-valley-toolbox/
https://pbygenval.org/committees/committee-on-ministry/sexual-misconduct-policies-resources/genesee-valley-toolbox/

